
 

 

Seattle Community-Based Health Care Training Partnership  
 

Seattle Central Community College was awarded a three-year $2.8 million Community-Based 
Job Training Grant from the U.S. Department of Labor in fall 2005 to expand training capacity 
and address the region’s shortage of skilled health care workers. Grant activities continued for a 
fourth year through a no-cost extension.  The project ended in October 2009.     

 

The Seattle Community-Based Health Care Training Partnership project supported programs in 
nursing, dental hygiene and medical administration at the Seattle Community Colleges.  The 
project was administered as a district-wide project on behalf of Seattle Central.   
 

Capacity-Building  
Grant funds were used to develop four new programs, expand five programs, and purchase 
equipment for three computer labs (Health Unit Coordinator and IT for Healthcare Programs), 
two nursing clinical labs/classrooms, and the dental clinic.  
 
 

Programs  
 

 

NURSING 

Certified Nursing Assistant Certificate (CNA) at South Seattle – expansion 

Nursing Assistant-Certified Certificate (NA-C) at North Seattle – new 

Licensed Practical Nursing Certificate (LPN) at South Seattle – expansion 

Registered Nursing Degree (LPN to RN Ladder) at North Seattle – expansion 

Registered Nursing Degree (LPN to RN Ladder) at South Seattle – new  
 

 

DENTAL HYGIENE 

Dental Hygiene Degree at Seattle Central – expansion  
 

MEDICAL ADMINISTRATION 

Health Unit Coordinator Certificate (HUC) at Seattle Vocational Institute – expansion 

IT for Healthcare Certificates and Degree (IT-HC) at North Seattle – new 
 

HEALTH CARE BRIDGE 

ESL Healthcare Bridge at North Seattle – new 

 
 

Job Training  
 Trained more than 850 individuals, mostly female (82%) and people of color (58%) 

 Nursing programs achieved highest completion rates (86% - 96%) 

 Achieved 72% overall completion rate 

 Most students who completed program got jobs in their field 



Strategic Partnerships 

 Partnerships increased from 34 to 80 during the grant period, exceeding project goal (50%) 

 Strategic partners helped recruit students, served as clinical training sites, provided support 
services, and ensured that programs were responsive to industry needs  

 Partners included local workforce development organizations, employers, industry 
representatives, labor, and K-12 educators 

 

Leveraged Resources 

 The Seattle Community Colleges and our partners contributed nearly $8 million in support of the 
grant (target was $1.6 million).   

 Most resources were in-kind contributions, with $4 million (51%) from partners for activities 
such as clinical training, externship placements and program development. 

 

Sustainability 

 Grant-funded innovations were continued after grant ended.   
 Federal, state and private funds secured to support programs and students. 
 DOL investment positioned programs to help region respond to new federal initiatives in 

training for health IT and low wage health care workers. 
 
 

FOR MORE INFORMATION 

Programs at Seattle CENTRAL   
 Dental Hygiene  Ona Canfield 

Director of Dental Hygiene 
206.587.6922 
ocanfield@sccd.ctc.edu 

 Health Unit Coordinator (SVI) Nancy Verheyden 
Dean of Instruction, SVI 
 

206.587.4924 
nverheyden@sccd.ctc.edu 

Programs at NORTH Seattle    
 Registered Nursing (LPN to RN Ladder) 
 Nursing Assistant-Certified  
 IT for Healthcare  
 ESL Healthcare Bridge 

 

Tracy Woodman 
Director of Grants 

206.529.6057 
twoodman@sccd.ctc.edu 

Programs at SOUTH Seattle    
 Registered Nursing (LPN to RN Ladder) 
 Licensed Practical Nursing 
 Certified Nursing Assistant 

 

Lana Conrad 
Director of Nursing 

206.768.6414 
lconrad@sccd.ctc.edu 

 
 

For additional information, please contact 
Cynthia Felice, Office of the Vice Chancellor  

206.587.4151 cfelice@sccd.ctc.edu  
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This project was funded in part by a grant awarded under the President’s Community-Based Job Training Grants, as implemented by the  

U.S. Department of Labor’s Employment & Training Administration. The Seattle Community Colleges are equal opportunity institutions. 
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