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Overview

In November2016the Department of Labor (DOEmployment and Training Administration (ETA)
awardedover$111 milliondollarsin! YSNA OF Qa t NBYAAS 3INIyda (2 Ho
sening 28 statesacross the country ndividual grantawards rangefrom $2.3 million to$6 million

dollars.

I YSNR O Qgrants adé@e¥ign&dSo create or expand regional partnerships between employers,
economic development, workforce development, community colleges, training prograt#s, K

educationsystems, and communiyased organizations that make a commitmerg NJ | & IcI8R2 Y A a

provide a pipeline of workers to fill existing job openings, meet existing employer needs for expansion,
fuel the talent needs of entrepreneurs, and attract more jotasrf overseas.

Eachgranttargets middle- to high-skilled H1B industries and occupatiorand ensureshat regional
economies ardully leveraging theifFederal, state and local funds to build a competitive workfofce.

the primarydriver ofthe grant regionalworkforce partnershipsre creatingsectorbasedcareer

pathways androvidingtraining to meet the eeds of workers and businessdRather than working in
siloes, the workforce system, education and training providers, economic developmentdarstirin

have comedogether to align public and private resources in response to employer demand and to offer
innovative, evidencethased education and job training.

I YSNR O QgrantswillBeyveuaednployed, underemloyed, and incumbent workeiacluding
disadvantaged populations such as fowome,thoseunderrepresented in the targeted industry,
dislocated workers, and other populations with training and employment barrierssapgors awide
range of sectodriven strategies, including wotttaseal learning, classroom instruction, and
competencybased educationtat provide workers with the skills ariddustry-recognizeccredentials
and degreeshey need tosecure or advance withiim-demandH-1B industries and occupations.

Award Summary
 Over$lllimilliondollarsinHm. | YSNAR Ol Qaawdrdé® YA &S TFdzyRa
1 23regional workforce partnerships are participatingvith individual grant amounts ranging
from $2.3 million to $6 million dollars
1 Regions workforce partnerships provide service®gdstatesacros the country

Additional informatioron! Y S NJ&A O QgrantsaNdRotidr deStobased workforce initiativesan be
found at the following linkhttps://www.doleta.gov/business/
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Alamo Community College District
TechWorks

Okdahoma C

aaaaaaaa

PartnershipLead

Entity:
EEEL B =iiyARY/esl Education and Training Provider
Total Funding: gy HeeeKeele;

Total Leveragec
Resources:

Alamo Community College District

$1,113,000

Partnership Lead
City/State:

San Antonio, Texas
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Employers and Industry Representative(3)echBloc, Toyota, HEB,
USAA, Alamo Manufacturing Partnership (AMP), San Antonio Char
of Commerce

Workforce Board(s)Workforce Solutions Alamo (WS Alamo)
Ecaoomic Development Agency(iestityof SanAntonio, San Antonio
Economic DevelopmenFoundation BexarCountyEconomic
Development

Education and Training Provider($)lamoCollegesTexasA&M
UniversitySan Antonio, USAAVetFIT, CodeupFullStackBootcanps

Regional Workforce
Partners:

Additional Key
=EGEE] San Antonio WorksGoodwillSanAntonio, ProjectQUEST
(Optional Partners):

The regional service area includes the following (11) counti€exas
AtascosaBanderaBexar,ComalFrio,Gillespe, GuadalupeKarnes,
Kendall Kerr,Medinaand Wilsonand serves the following citieSan
Antonio, New Braunfels, Kerrville, Seguin Boerne
Holsleaniicy| TechWorks
TechWorks will implement a demasailive US Chambef Commerce
Foundation(USCCR) I f Sy i t ALt AYS al yI 3§
GgNRYy3d R22NE OF NB SNk Secdvdrksivillavgrk to
develop connections between employers and education; develop
employer driven custom incumbent worker training sabuis; inject
new curriculum into 2+2 degree progranasiding employedefined
certification checkpoints at various stages of the degree program (i.
stackable credentials aligned to industry standard certifications); an
develop accelerated learning pnagns to align AAS and BS
programmingrelated degrees between Alamo Colleges and Texas 4
University San AntonioTechWorks will prioritize training focused on
composite skills for 1B occupations with the most potential for
growth and on providing padipants stackable credentials, with clear
exit points connected with employment in targeted IT and Advance(
Manufacturing Career Pathways.
CompTIAA+, Network+, Cisco CCNAMicrosoft MCSARedHat
RHCSA, a LPMR.ITIL,Network BasicsPCBasics, TechnicalWriting,
Network Ops, SystemAdministration, Basic Software Development
Project ManagementWeb AppDeveloperCyberSecurityand
EnterpriseResourcéPlanner
Unemployed, underemployed, and incumitevorkers. This includes
individuals withcollege experience buto degree military veterans,
and careertransitioners
Sector(s) Information TechnologyAdvanced Manufacturing
Occupationgnclude: Compuer Programmers; Computer Systems
Analysts; Software Developers; Web Developers; Computer
Applications; and Electrical Engineers
Name:Dr. FedericaZaragoza
Silelleehlnzlal Title: Vice Chancellasf Economic&& Workforce Development
fiieliyk=tilelsi Phone:210-4850015
E-mail: fzaragoza@alamo.edu

5

Regional Service Areg

Summary of Progran
Activities:

Credentials toBe
Awarded:

Population(s) toBe
Served:

Targetedindustry
Sector(s) and
Occupation(s):
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Brevard Workforce Development Board, Inc.
FloridaRegionsl2 & 13 America'sPromiseProject

Tallahassee

Partnership Lead
Entity:

BrevardWorkforce DevelopmentBoard,Inc.

B2l =AY es WorkforcelnvestmentSystem

Total Funding: feyact:iokckys

Total Leveragec
Resources:

$1,008,449

Partnership Lead
City/State:

RockledgeFlorida




HMm. ! YSNA OIGedts t NP YA AS

Employers and IndustryModus Operandi, Inc., Orion Technical
Services, Saalex Information Technology, Inc., IM Solutions, Inc.,
ISSGLOBAL, Craig Technologies, Groundsell IT Incubator, Eagle {
Radius Point/Expense Logic, Artemis IT, Space Coast Technical C
Workforce Board(s)CareerSourcBrevard, CareerSourcgentral
Regional \WorkforcegglelileF:!

=ElgEEhlor Economic Development Agency(ie§conomidevelopment
Commissiorof Florida'sSpaceCoast, Orland&conomidevelopment
Commission
Education and Training Provider(dast CentrdFloridaStateCollege,
Treehouse Island, Inc., Global Kfedge Training LLC, Lake Technica
College

Additional Key
Partners &
(Optional Partners):

The regional service area includes the followsid6) counties in
Florida:Brevard Lake Orange OsceolaSeminole Sumter andserves
the following citiesCapeCanaveralCocoaCocoaBeach, Indian
HarbourBeachMelbourne,PalmBay, Rockledge, Satellit8each,
Titusville WestMelbourne,GrantValkariandialantic,Malabar,
MelbourneBeachMelbourne VillagePalmShores, Cleront, Eustis,
sl EIRSRvelAN el FruitlandPark,Groveland, LeesburgMascotte,Minneola,Mount
Dora, TavaresPmatilla, AstatulaHoweyin-the-Hills,Lady Lake,
Montverde,ApopkaBayLake Bellelsle,Edgewoodlake Buena Vista,
Maitland,Ocoee, Orlando Winter Garden, Wingr Park Eatonville,
Oakland, Windermere, Kissimmest, Cloud, SanfordOviedo,
AltamonteSpringsWinter Springs, Casselbertyake Maryl.ongwood,
Bushnell, CenterHill, ColemanWebsterand Wildwood

So)[slemniicH FloridaRegiond 2 & 13 America'sPromiseProject

Brevard Workforce Development Boasdll target highgrowth jobs
aligned with the Information Technology (IT) anddlated
industry sector, ranging from entievel occupations to higlevel
management positins. Each of the occupations identified have beg
projected for hgh growth within this project'service areaThis
project will offer irdemand trainings and certifications that can form
solid foundation for future career specialization and growtiidustry
Sllnmeaan sl partners have participated in planning for this project, helping to
AeiviEER identify thetrainings, skills and competencies that will result in the
highest impat benefits for job seekers areiployersProgram
activitieswill includeparticipant outreactandrecruitment;education
and trainingworkforce servicesincludingassessmentareer
counselingcasemanagementsoft skills trainingsupportive services
and followup; work basedlearningactivities includingonthe-Job
Training, internshipsapprenticeships, andther paidwork experience;
participant mentoringand industrysector engagementandsupport.
@bl =l CompTIATFundamentalsCompTIAA+ MicrosoftSpecialist Microsoft
AUEIesb CertifiedSolutionsAssociatdMCSA),CisdOerified EntryNetworking
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TechniciafCCENT),I THoundation Microsoft CertifiedSolutions
Expert(MCSE), Cis€ertifiedNetwork Associate( CCNA)Cisco
CertifiedDesignAssociate( CCDA) TILUntermediateCapability
Modules, ITILifecycleModules, CompTI8ecurity+CompTIA
Network+,Microsoft CertifiedSolutionsDevelopei(MCSD), Cisco
CertifiedDevelopmenPractitioner(CCDP), Cis&ertifiedNetwork
Professiona] CCNP), Cis&ertifiedDesigrExpert(CCDEisco
CertifiedInternetwork Expert(CCIE)TILExpertI TILMaster
Unemployedor underemployedndividualsthat are facing
employment barriers.This includedow-income individuals,
women, AfricanAmericans andHispanics,who are
underrepresentedn the ITfield. Upto 25%o0f participantswill be
incumbent workersvho are upskilling.
Sector(s)informationTechnology
Occupationsnclude: Office SoftwareUser,Computer
1o IR REH SupportSpecialist/HelpeskTech, Database
VS AsEmi )Ehel Adminidrator, SoftwareDeveloper, ComputdProgrammer, Web
OuolfoziohE)E Developer, ComputeBystemanalysisNetwork Systems
Administrator,Network Systemdgngineer, CybeBecuritySpecialist,
Multi-Media ArtistComputerGraphicDesigner
Name:JamesA.Watson
=ilel[lei®lelpizlell Title: ProgramProjectManager, CareerSour@&revard
lpiielnEtifelai Phone:321-394-0511
E-mail: jwatson@-careersourcebrevard.com

Population(s) toBe
Served:



mailto:jwatson@careersourcebrevard.com
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City of Springfield
Allied Heath EducationCoalition(AHEC)

_| Missouri

EElEE ol BEE RS City of Springfield

Eeel=hiiyane=l Workforce InvestmentSystem

e EhelleH $3,000,000

Total Leveragec

Resources; $1.017.166

Partnership Lead
City/State:

SpringfieldMissouri
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Regional Workforce
Partnership:

Employers and Industry Representative(8urrellBehavioraHealth,
CitizendMemorialHealth,ClarkCommunityMental Health Center,
CoxHealthMercyHealth,MissouriCoalitionfor CommunityBehavioral
Health, OxfordHealthcare SpringfieldGreeneCountyHealthDepartment
Workforce Board(s)OzarkRegionwWorkforceDevelopmenBoard
Economic Development Agency(ie®ransonArea Chambeof Commerce,
SpringfieldAreaChamber ofCommerce

Education and Training Provide){(sAmericanJobCenterNetwork¢ Ozark
RegionOzarksTechnicaCommunityCollege

Additional Key Partnerg
(Optional Partners):

SpringfieldPublicSchools

Regional Service Areg

The regional service area includes the followdagen(7) countiesn
Missouri: Christian Dallas Greene, Polk, Stondaneyand Webster, and
serves all of the cities within the geographic area specified.

Project Title:

AlliedHealthEducationCoalition(AHEC)

Summary of Progran
Activities:

AHEGeekgo supporteconomc growth anddevelopmentin the Ozark
Regiorthroughthe deliveryof tuition-free trainingopportunitiesin the
healthcareindustry.With avarietyof on-ramp opportunities, thisprogram
will provideeducationand trainingto new andincumbentworkersin three
healthcare occupationg registerednursing,nursingassistingand
behavioralhealth support. Eachcareerpathwayof AHEGeeksto build a
skilledworkforcethrough theregionalworkforce partnershipandfocuson
sectorstrategies. To moveindividuds intomiddle- to high-skilledjobs,each
trainingopportunity proposed by AHEQeadsto anindustryrecognized
credentialin ahigh-demandhealthcareoccupation. Participantswill receive
classroontraining, practical/clinicakraining, soft skillstraining, On-the-Job-
Trainingandinternshipopportunitiesasa part of eachAHEQrogram. To
ensureAHEC itargetingpopulations ingreatestneed,a comprehensive
strategyto guidepatrticipantsthroughall stagesof the programwas
developed.Thetrainingand career pathwayestablishedy the regional
workforce partnerships ascalablemodel thatprovidesa fundamental
roadmap whiclcanbe implementedandscaledto fit other communities or
industries.

Credentials toBe
Awarded:

Certified Nursing Assistafghortterm training certificate), Registered
Nurse (Associatef ArtsDegree), Behavioral Health Support Worker
(Associatef ArtsDegree)

Population(s) toBe
Served:

Unemployedor underemployedndividuals Thisincludeslow-income
individuals veterans, minorities, historicallydisadvantagegopulatiors,
andother groupsthat are facedwith employmentbarriers

Targeted H1B Industry
Secto(s) and
Occupation(s):

Public Contact
Information:

Sector(s)Healthcare
Occupationsnclude: RegisteredNursingNursingAssistingBehavioral
Health Support Worker

Name:Mary Ann Rojas

Title: Directorof WorkforceDevelopmentOzark Region
Phone:417-887-4343

E-mail: mrojas@springfieldmo.gov

10
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Delaware TechnicaCommunityCollege

Partnership Lead

Entity: Delaware TechnicaCommunityCollege

ST EiyAIRY sl Educationand TrainingProvider

e NSkl $3,500,000

Total Leveragec
Resources:

$1,721,159

Partnership Lead
City/State:

Dover,Delaware

11
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Employers and Industry Representative(3)echHireDelaware
(representingiive majoremployers) DelawareManufacturing
Associatior(representing24 majoremployers), DelawareState
Chambernf Commerce Stateof Delaware
o W4l (o= Workforce Bard(s):DelawareWorkforceDevelopmentBoard

==l =8| Economic Development Agency(ie§)elaware Departmentf Labor,
DelawareEconomidevelopmenOffice, DelawareDepartmentof
Education,Jobs foithe Future
Education and Training Provider(€)elaware Technic&8ommunity

College

Additional Key
=EGEE] Universityof Delaware DelawareState University
(Optional Partners):

The regional service area includes the followtimge (3) counties in
2Ll EIBSTE=NAE Delaware:Kent New Castle Sussexandserves all of the cities within
the geographic area specified.

SolslaniicH DelawarePathwaygo TechnologyCareers

DelawareTechnicalCommunityCollegejn collaborationwith the
regionalworkforcepartners andemployerpartners,will developand
offer new programgn the Information TechnologyIT)and Advanced
Manufacturingindustries. Participantswill be providedwith wrap-
aroundsupportiveservicesdrom recruitmentthrough program
completion, includindput not limited to skillassessment,
developmentakducation, tutoring andjob placement.Programs will
SllnmeRaai sl focus on helping the target populations complete the higher end sk
A= and training expected for-#IB level occupations. Specific skills and
competencies for eachrea are outlined by nationwide industry
standards (e.g., in the IT andr@8lated fields) or nationwide and
regional industry standardg&xistingconsortiumsof ITemployers
(TechHireDelaware)and manufacturing employerDelaware
ManufacturingAssociatn) will be expandedindenhanced to include
programdevelopment/evaluationwork-basedlearningopportunities
for participants andemploymentof programcompleters
CCNACCNP CCNASecurity Microsoft. NETFrameworkCertificaton,
Microsoft SQLServerCertification,OracleSQL/Applicatiomand/or
DeveloperCertifications, Manufacturing§killStandardsCounci(MSSC)
CPTCertification, InstrumentationSystemsAutomation(ISECAP
Certification
Unempgoyedindividuals underemployedwvorkers,ITand
manufacturingvorkersseekingadvancedcredentials, recenhigh
schoolgraduates, careerchangers
Sector(s)information TechnologyAdvancedVanufacturing
Occupationdnclude Machine OperatorsExtruding& Drawing
Machine Setters, Operators & Tenders (SOT), Metal & Plastic (51
4021),Cutting, Punching Press Machine SOT, Metal & Plastic (51
4031),Grinding, Lapping, Polishirguffing Machine Tool SO31¢
4033),Lathe& Turning Machine Tool SOT, Metal & Plastie4834),

12

Credentials toBe
Awarded:

Population(s) toBe
Served:

Targeted H1B
Industry Sector(s) and
Occupation(s):
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Machinists (534041),Molding, Coremakingg Casting Machine SOT,
Metal & Plastic (5#072),Printing Press Operators (5112),
Extruding& Forming Machine SOT, Synthetic & Glass &ifidr
6091),Woodworking Machin&OT (547042),Chemical Equipment
OT (519011),Separating, Filtering, Clarifying, Precipitati&dstill
Machine SOT (52012),Crushing, Grindingk Polishing Machine SOT|
(51-9021),Mixing & Blending Machine SOT (8023)Cutting &
Slicing Machin&OT (59032),Extruding, Forming, Pressir&y,
Compacting Machine SOT {8@41),Packaging & Filling Machi@er
(51-9111),Coating, Painting, & Spraying MachB®T (59121),
Photographic Process Worke&&sProcessing Machine Ogadors (51
9151),Adhesie Bonding Machine OT (®1191),Cleaning, Washing,
& Metal Pickling Equipment OT 9192),Paper Goods Machir@OT
(51-9196),Maintenance MechanicsFirstLine Supervisors of
Mechanics, Installers, & Repairers{4®11),Control& Valve
Installers & Repairers, Except Mechanical Doof9@®2),Industrial
Machinery Mechanics (49041)Maintenance Workers, Machinery
(49-9043) Precision Instrument & Equipment Repairers,
Maintenance and Repair WorkeBatabases and Data
Warehousing Database Administrators (16141),Data Mining and
Business IntelligenceComputer and Information Research Scientist
(151111),Computer Systems Analysts {1521),Network Security
and Administration:Computer and Information Systems Managers
(11-3021),Network and Computer Systems Administrators-{182),
Computer Networldrchitects (151143),Computer Network Support
Specialists (1:3152)

Name:Dr. JudiSciple

Title: VicePresidentfor Institutional Effectivenessand College
RelationsPelaware Technic&ommunityCollege
Phone:302-857-1665

E-mail: sciple@dtcc.edu

Public Contact
Information:

13
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EmployMilwaukee

Jefferson City
°

Partnership Lead

EmployMilwaukee

Entity:

BT =AY es] Workforcelnvestment Board

e EeH $6,000,000

Total Leveragec

Resources; $1,500,000

Partnership Lead
City/State:

Milwaukee,Wisconsin

14
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Regional Workforce
Partnership:

Employers and Industry Representati{gy: Hunter Egineering (STL), HYDROM
(STL), Missouri Enterprise (STL), BACTERIOSCAN (STL), Dayton Phoenix Grg
Patheon Pharmaceuticals (CIN),-CEA (CIN), Monarch Companies (NIXE),
Power Test (MKEAB), Gen Met (MKEAB), Waukesha Metal Products (MKB, PS
Capital (MKBHAB), Harley Davidson (MKEB), Joy Global (MH&B), DRS Power &
Control (MKEAB), GE Health Care (MIAB), Rinku Chung Architecture (MKB),
BIOSTL (STL), BIOGENERATOR(STL), Conley Financial GroeB(@ith)
Insurance Gragoi (STL), The Equitable Bank (MKE), TCF(MKE), Principle Financ
Group, (MKHEAB and Regional), JP Morgan Chase {IMEEPNC Bank (VHEB),
Associated Bank (MKEB), The Equitable Bank (MIAB), Hoopis Performance
Network (MKHAB), US Bank (M#&B) Brown Smith Wallace (STL), Wheaton
Franciscan (MKEAB), Froedtert & Medical College (MIKB), Aurora Health Care
(MKEIAB), Assurant (MKE! . 0= / 2 f dzY 0 AAB), Nlefidibn HehlthiBag
(DET), CVS Health (Regional), IT Entrepreneur Netwhyk{&3hnology
Entrepreneur Center, TREX (STL), North American BANCARD (DET), United V|
Greater Milwaukee & Waukesha County, IT Employer Group (34 MKE employe
MN High Tech Association, DTE Eng@&f)

Workforce Boards): Detroit EmploymenSoluticmmsCorporationDetroit), Northwest
IndianaWorkforceBoard(Gary) FUlEmploymenCounci{Kansa€ity) Employ
Milwaukee Inc. (Milwaukee)Cityof MinneapolisEmploymen#& Training
(Minneapolis)sSt.Louis Agencyon TrainingagndEmploymen(St.LouispndSouthwest
OhioRegionalWorkforcelnvestmenBoard(Cincinnati)

Economic Development Agency(ie€AEL, Per Scholas

Education and Training Provid@): Universityof WisconsiAMilwaukee,
MilwaukeeAreaTechnicaCollegeWRTP/BIGSTHB®etropolitan Comnunity College
(KC)Universityof CentraMissouri(KC), St.LouisCommunityCollegeSt.Charles
CommunityCollegeSouthwesterrillinois CollegeRankerTechnicaCollege,
Universityof MissouriSt.Louis,TheSoftware Guild,PRIMBigitalAcademyPurdie
Northwest,lvy TechCommunityCollege, GrandCircusCV3ealth CincinnatState
TechnicahndCommunityCollegeGreat OaksAdultEducatiorCenter

Additional Key
Partners
(Optional Partners):

Regional Service Areg

Project Title:

Summary of Progran
Activities:

WRTP/BIGSTHRrScholasCAElAndother educatioraland traininginstitutions.

The regional service area includes the followirgke County iindiana,
Wayne County iMichigan, Hennepin County iMinnesota, Kansas City and
St. Louis County iMissouri, Hamilton County i©hio, and Milwaukee County
in Wisconsin and serves the following citiekansas City, Missou8t. Louis,
Missouri; Minneapolis, Minnesota; Milwaukee, 8&dnsin; Detroit, Michigan;
Cincinnati, Ohio.

CompeteMidwestc! Y S NJPOmige Alliance (TAPA)

CompeteMidwestc! Y S NIP©Omige AlliancCMAPAwill serveseverurban
epicentersn the MidwestthrougheachO A ivérkibéce developmentoard
(WDB)pperationalizingegionallyintegratedfree education training,and career
readinesprogramgo: 1) createmorerobustskilledworkerconnections?)
broadenthe regionalpoolof qualifiedworkers,and3) attract industriesand
employergo the Midwest. CMAPA will targethe H1B industries oAdvanced
Manufacturing, Financial Services, Healthcare, and Information Technolog

>

(IT), as well as ffElated occupations/ a! t ! Qa 25. a @GAff

15
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Credentials toBe
Awarded:

Population(s) toBe
Served:

Targeted H1B
Industry Sector(sland
Occyoation(s):

SoftwareDeveloper,ComputerProgrammer CyberSecurity

Public Contact
Information:

E-mail: ebuford@employmilwaukee.org

strategies, placing employers at the center of the conversation about what
training, competencies, and credentialgaraluable in their industry.

Post{f SO2YRIFNE S5ALI2YIFII ! 3aa20A1K3GS 58§
Degree, Certified Public Accountant, Certified Financial Advisor, Certified
Financial Planner, Industrial Manufacturing TeclamicRegistered Nurse,
Certified Medical Assistant, Registered Health Information Technician, Ce
Coding SpecialisEINRA Series FJNRA Series 66; FINRA/NASD Series 6

Unemployedunderemployedanddislocatedvorkersaged 17 and older witla
highschooldiplomaor equivalentwill be served with preferencegivento
underrepresentegbopulations This includegow-incomeanddisabled individuals
minorities womenandveterans.

Sector(s)Advanced Manufacturing, Financial Services, Healthcare,
Information Technology

Occupations includeFinancialAnalyst,PersonalFinancialAdvisor,Industrial
MachineryMechanic,Computer Controller,PharmacyTechnician,
RegisteredNurse, Medical Assistant Medical/ClinicalTechnologistMedical
Record=Coding,ComputerSupportDesk,ComputerSystemsAnalyst,

Name:EarlBuford
Title: President& CEO, Enploy Milwaukee
Phone:414- 2701700

16
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FloridaState Collegeat Jacksonville

SN

Tallahassee

Ocala

el BEEG RS0 FloridaState Collegeat Jacksonville

Bl SRl Educaton and TrainingProvider

WeElNSEelled $1,804,656

Total Leveragec

Resources; $482,641

Partnership Lead
City/State:

JacksonvilleFlorida

17
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Regional Workforce
Partnership:

Employers and Industry Representati(s: AnheuserBuschFirst Coast
Manufactures AssociationKaman FabTeclSupply Now HiringHeroes Pal
King,RemedyStaffing FloridaAdvancedrechnologicaEducationCenterof
ExcellenceAmeriForce NOVA

Workforce Boards): CareerSourcélortheastFlorida (Firs€Coast Workforce
Development)

Ecoromic Development Agendies): JAXChamber, JAXUSA Partnership
Education and Training Provid@): FloridaStateCollegeat Jacksonville

Additional Key Partnerg
(Optional Partners):

United Wayof NortheastFlorida,Early Learnin@oalition,Cityof Jacksonville
Military AffairsandVeteransDepartment, FresMinistries,C{ / wQa !
GeneraEducationProgram Stateof FloridaVocationaRehabilitation

Regional Service Areg

The regional service area includes the followsng6) counties irFlorida;
Baker,Clay Duval,NassauPutnam,St.Johnsthe largest city to be served
will be Jacksonville, Florida.

Project Title:

NortheastFlorida! Y S NJPOhi€ &

Summary of Progran
Activities:

The project will target higigrowth, middleto high skilledH-1B engineering
related industry occupations addressing tiegional talent shortagéor
advancedmanufacturing occupationsThroughsectorbased,employer
drivenstrategiesthe projectwill developandimplement:1) anaccelerated
10-weekCoreFundametals boot campfocusedon buildingessential
manufacturingworkforceskillsasidentified by employerpartners;2) a Core+
upskillingtrainingcomponentthat canbe customizedo employerneeds;
and3)an! Y S NJP©OmigeManufacturingOpenLah Upon conpleting
foundational and advanced industry certifications, participants will have
opportunities to further their education in A.S. programs in engineering 8
industrial technology and B.S. programs in industrial and mechanical
engineering and logistics.

Credentials toBe
Awarded:

Population(s) toBe
Served:

Targeted H1B Industry
Sector(s)and
Occupation(s):

Public Contact
Information:

OSHALO,OSHA30, MSSECPTNIMS Level, AutodeskCertifiedUser
AutoCADAutodeskCertified ProfessionalAutoCADAWSBasidWelder

Unemployed and underemployed individuals includimg-income
individuals,unemployedand underemployedwvorkers individuals with
limited Englishproficiency individualswith disabilitiesmilitary veteransand
their spousesanddisadvantage@nd underrepresentedopulationswith
barriersto employment Twentyfive peicentof total populationservedwill
be incumbentworkers.

Sector(s)AdvancedVanufacturing

Occupations includetndustrial MachinerMechanics (49041),Computer
NumericallyControlledMachineToolProgrammerg51-4012), Industrial
Engineering echnicians (33026), MechanicdEngineering echniciar(17-
3027), ComputeControlledMachineTool (Operator$1-4011), Welders,
Cutters, SolderergndBrazerq51-4121)

Name:Dr. CynthiaBioteau

Title: College President
Phone:904-632-3222

E-mail: cynthia.bioteau@fscj.edu
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GrandRapidsCommunityCollege

Milwaikee

Partnership Lead

GrandRapidsCommunityCollege

Entity:
T =10RY =8 Educationand TrainingProvider

Total Funding: gEixe[e[eKeele;

Total Leveragec
Resources;

$1,520,542

Partnership Lead
City/State:

GrandRapidsMichigan
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Employers and Industry Representatifg: MercyHealth,Cherry
Hedth, Porter Hills,HollandHome,ClarkRetirement,PorterHills,
SunsetManor, WestMichigan HealthcardnnovationCouncil, Hope
StreetGroup
Workforce Boards): WestMichiganWorks!
Economic Development Agep(es): Talent2025,Lakeshore
AdvantageThe Rght Place MuskegonAreaFirst
Education and Training Provid@): GrandRapidsCommunityCollege,
MuskegonCommunityCollege Montcalm CommunityLollege
Goodwillindustriesof GreaterGrand Rapiddnc., GrandRapiddJrban
LeagueHispanidCenterof WestMichigan? 2 Y S yrR@sburceCenter,
LiteracyCenter of WesMichigan,WestMichiganCenterfor Artsand
TechnologyCityof GrandRapids
The regional service area includes thddwing (7) counties in
Michigart AlleganBarry,lonia,Kent,Montcalm,Muskegonand
Ottawa and serves all of the cities within the geographic area
specified.
HolsleaniicH| Pathwaysn HealthcareProfessions
Theproject will expandregionalpartnershipsbetweenemployers,
economicdevelopmentworkforce developmentcommunitycolleges
and communitybasedorganizations tgrovidea pipeline of
healthcareworkersto fill existingjob openingsand meetemployer
needsfor expansion inwell-paying,middle- and high-skilled,and high-
growth jobsacrossavarietyof H-1B healthcare occupationis the
WestMichiganProsperityRegiordb. Grant fundsind leveragedunds
will be used teensurethe costsof tuition andtrainingrelated activities
are freeto participants.In addition totrainingcosts,leveragedfiunds
will covercostsrelatedto support serviceandactivitiesto facilitate
the accomplishment of thprojectgoals.

/(=0 =il == Postsecondar@ccupationalertificates,! & & 2 ODelréieSatck

AIEGESE . [ OK Degteldd &
SojelbIENela [ Re==H Unemployed underemployedand incumbentworkersincluding
SEEel disadvantagegbopulationsandthosewith employmentbarriers.

Sector(s)Healthcare
Occupations includetnformaticsNurse SpecialistommunityHealth
Workers,RegisteredNurses Medical/ClinicaLabTechnologists,
Medical/GinicalLab Technicians?harmacylechniciansSurgical
TechnologistsQphthalmicMedical Techniciansl.icensed
Practical/LicensedocationalNurses Medical RecordandHealth Info
TechniciansSurgicaAssistants, HomElealthAides NursingAssistants,
Occupational TherapyAides,Physicall herapistAssistantsPental
AssistantsMedicalAssistantsMedical EquipmentPreparers,
PhlebotomistsPersonalCareAide,Billing andPostingClerks
Name Julie Parks
Silsl[leehly =l Title: Executive Directoof WorkforceTraining

fileliuk 1ol Phone:616-234-3714
E-mail: JParks@grcc.edu

Regional Workforce
Partnership:

Additional Key
Partners
(Optional Partners):

Regional Service Areg

Summary of Progran
Activities:

Targeted H1B
Industry Sector(syand
Occupation(s):
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GreaterMemphisAlliancefor a CompetitiveWorkforce
(GMACW

Little Rock r—
o f

Birmingham

Mississippi Alabama

Partnership Lead
Entity:

GreaterMemphisAlliancefor a CompetitiveWorkforce (GMACW)

EEELE SRVAaRelel Businesselated Non-Profit

IeiczIRlllalef $5,992,314

Total Leveragec

Resources; $6,769,488

Partnership Led
City/State:

Memphis,Tennessee
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Regional Workforce
Partnership:

Additional Key
Partners
(Optional Partners):

Regional Service
Area:

Project Title:

Summary of
Program Activities:

Credentials toBe
Awarded:

Population(s) toBe
Served:

Employers and Industry Representati{sy: GreaterMemphisMedicalDevice
Council{GMMDC)Microport OdysseWedicalTechnologiesOnyxMedical,
Smith &NephewWright Medical Y&WTechnologiesVorkforce Boards):
WorkforcelnvestmentNetwork (WIN)

Economic Development Ageyiies): GreaterMemphisChambeiof Commerce,
Bartlett AreaChamber ofCommerce

Name of Education and Training Providsx. ArkansasStateUniversityMid-
South, WillianR. Moae Collegeof Technology SouthwestTennessee
CommunityCollege Universityof Memphis Tennesse€ollegeof Applied
TechnologyMemphis

MemphisBioworksFoundationWorkbay,LLC

The regional service area includes the followirfegyette, Shelby, and Tipton
Countyin TennessegBenton, DeSoto, Marshall, Tate, and Tunica County in
Mississippi and Crittenden County iirkansasand will serve the City of
Memphis and its 56 municipti#s.

Medicaldevice OccupatioWalueEducatiorandHelpln the Regional Economy
(MOVEHIRE)

The Greater Memphis Alliance for a Competitive Workforce (GMACW) will |
strategic partnership of manufacturingdustry leaders, training providers and
workforce agencies to provide education, training, support services and job
placement assistance to mettte needfor highdemand jobs in the regional
medical device manufacturing sector. TMOVEHIREMedical deice
Occupationsvalue Education andHelp In the RegionalEconomy)project will
target themedical device manufacturing sector, which includes occupations
intersect three demand HB industries: IT, Healthcare (Bioscience) and
Advanced Manufacturing.

MedicalDeviceFinishing; College Certificat& NIMSIndustry
CredentialsPre-apprenticeshipCNQVachining- CollegeCert.& NIMS
IndustryCredentialslogisticsTechniciarg CertifiedLogisticsAssociate &
TechniciarindustryQredentials MedicalDevice Packagin@nline
Competencybased)c GMMDUCndustryCredential CertifiedMachinistg
Reg Apprenticeshipg College Diplomagr AASlegree& NIMS Industry
Credentials QualityAssurance;, College CertificateEngineerindaid
Internship(SeniorYear); Bachelorof Science Degree

Unemployedand underemployedndividuals Approximately 20%f participants
served will bencumbentworkers

Targeted H1B
Industry Sector(s)
and Occupatior(s):

Sector(s)MedicalDeviceManufacturing

Occupations includeBiomedicaEngineersQualityControlAnalysts, CNC
MachineToolOperatorsand ProgrammersMetal Machine TooBettersand
FinishersPackagerd,ogisticAnalysts

Public Contact
Information:

Name:Ms. PallineVernon
Title: Vice PresidentGMACW
Phone:901-614-1099

Email: pvernon@gmacw.com
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lllinois ManufacturingExcellenceCenter

Partnership Lead

Entity: lllinois ManufacturingExcelenceCenter

EEEL B SiiyAaRT el BusinesdRelatedNon-Profit Organization

A== eH $4,000,000

Total Leveragec
Resources:

$5,323,060

Partnership Lead
City/State:

Chicagolllinois
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