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SECTION VIl - RATIO OF APPRENTICES TO JOURNEYMAN ELECTRICIANS - 29.5(b)(7)

The number of apprentices employed on a given job site will not exceed a ratio of two
apprentices for each journeyman electrician normally employed at the trade in accordance with
the following provisions:

(@) One apprentice may be in any period of training in their apprenticeship, and will be under
the direct supervision of a journeyman electrician.

(b) A second apprentice who has successfully completed a minimum of 5,000 hours of on-the-
job training and the appropriate period of related and supplemental instruction may be
permitted to perform work under the indirect supervision of the same journeyman
electrician. Indirect supervision must meet the requirements of Section XVI of these
apprenticeship standards.

(c) Any work assigned to an apprentice eligible under (b) of this provision, must be reasonable
and prudent in relation to the individual apprentice’s knowledge, skills and ability, consistent
with their progress in apprenticeship.

The Sponsor agrees that only such number of apprentices will be employed as can be given
proper and thorough training and supervision, as well as a reasonable opportunity for
employment in the trade after completion.

This provision for increased apprentice to journeyman electrician ratio will provide local area
sponsors with expanded opportunity to increase female and/or minority participation in the
electrical construction industry.

For purposes of this section, a job site is considered to be the physical location where
employees report for their work assignments. The employer's shop (service center) is
considered to be a separate, single job site. All other physical locations where workers report
for work are each to be considered a single, separate job site.

The above ratio language and permission to work apprentices without direct supervision will be
extended for a period of five (5) years, from the date of approval by the administrator. The
program sponsor will provide at least annually, information relative to accidents, injuries and
deaths of any apprentices who were employed under the conditions of this trial ratio. These
reports will be due in the ATELS Administrator’s Office on the thirty-first day of September of
each new calendar year. The Office of Apprenticeship Training, Employer and Labor Services
reserves the right to rescind this ratio upon receipt of sufficient evidence that this ratio may not
be in the best interest or protect the welfare of the apprentice.



