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INTRODUCTION

Recognizing the need for skilled craft professionals in the construction industry, SimplexGrinnell hereby
establishes the National Model Apprenticeship Standards to be used by its District Offices as a local
apprenticeship program. SimplexGrinnell is a national company with approximately 140 offices throughout the
United States. These national standards are issued for the benefit of the apprentice, the employer and the
public. The National Model Apprenticeship Standards serve as a guide for local SimplexGrinnell offices in the
development of standards for apprenticeship for local approval and registration. The standards have been
certified by the U.S. Department of Labor's Office of Apprenticeship Training, Employer and Labor Services
(OATELS).

The SimplexGrinnell National Model Apprenticeship Standards serve as a guide for construction
apprenticeship programs in all states and are certified as a part of the U.S. Department of Labor's National
Apprenticeship System.

Title 29, Code of Federal Regulations, Part 29, outlines the requirements for registration of acceptable
apprenticeship programs for Federal purposes, and sets forth labor standards that safeguard the welfare of
apprentices. Such registration may be by OATELS or by an OATELS-recognized state apprenticeship agency
or council (SAA/SAC). Title 29, Code of Federal Regulations, Part 30, sets forth the requirements for equal
employment opportunity in apprenticeship to which all registered apprenticeship programs must adhere.

In 23 states, OATELS administers all aspects of program registration. In the remaining 27 states and the
District of Columbia (also referred to as "SAC states"), apprenticeship programs are registered by SACs.
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Application of the standard as a model in SAC states may require adaptation to meet modified state
requirements for apprenticeship programs, which are consistent with the requirements of Federal regulations.

Local apprenticeship program standards must be developed and registered by the SimplexGrinnell office that
undertakes to carry out an apprenticeship training program. The local registered standards of apprenticeship
will be the official program, including all terms and conditions for the recruitment, selection, employment,
training, and supervision of apprentices. Such standards must meet all the requirements of Title 29, Code of
Federal Regulations Parts 29 and 30 and any additional requirements that are in compliance with the Federal
regulations of a recognized state apprenticeship agency or council.

These National Model Apprenticeship Standards are designed to meet the requirements of the U.S.
Department of Labor for apprenticeship standards and for employment of apprentices on both private work and
Federal Davis-Bacon Act construction projects. State prevailing wage laws may not be interpreted consistently
with all federal laws. The National Model Apprenticeship Standards do not constitute legal advice, and any
standards adopted by local program sponsors should be reviewed by competent legal counsel.

SimplexGrinnell
iii



The establishment of local apprenticeship programs based on these standards will provide the sponsoring
District Office with a skilled and versatile workforce in construction by providing apprentices the opportunity to
become journeypersons through an organized and properly supervised program of training, practical
experience and related theoretical instruction.
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DEFINITIONS

APPRENTICE: Any individual employed by the company meeting the qualifications described in
the Standards of Apprenticeship who has signed an Apprenticeship Agreement with
SimplexGrinnell providing for training and related instruction under the Standards, and who is
registered with the Registration Agency.

APPRENTICESHIP ADMINISTRATOR: An individual designated by the Local SimplexGrinnell
office to supervise or have charge and direction of administering the Apprenticeship Program.

APPRENTICESHIP AGREEMENT: The written agreement between the apprentice, or if a
minor, the parent or guardian, and SimplexGrinnell setting forth the responsibilities and
obligations of all parties to the Agreement with respect to the Apprentice's employment and
training under the Standards. Each Apprenticeship Agreement must be properly registered with
the Registration Agency.

APPRENTICESHIP COMMITTEE: The committee that may be established by SimplexGrinnell
under these standards that is charged with the operation of the program. (References herein to
Apprenticeship Committee apply equally to a SimplexGrinnell office that has no such
Apprenticeship Committee.) Refer to Section 1.3 Duties of the Apprenticeship Committee.

BAT: Bureau of Apprenticeship and Training. The Office of Apprenticeship, Training, Employer
and Labor Services (OATELS) is a consolidation of the Bureau of Apprenticeship and Training
(BAT) and the new responsibilities of the employer and labor liaison.

CERTIFICATE OF COMPLETION OF APPRENTICESHIP: The Certificate of Completion issued
by the Registration Agency to those registered apprentices certified and documented as
successfully completing the apprentice training requirements of the standards of apprenticeship.

CFR: Code of Federal Regulations.
EMPLOYER: SimplexGrinnell

JOURNEYPERSON: An individual who has sufficient skill and knowledge of the trade or craft,
either through formal apprenticeship or through practical on-the-job experience and training, to
be recognized by his/her employer as being qualified to perform the work of the trade or craft.
Use of the term may also refer to a mentor, technician, specialist or other skilled worker.

O*NET-SOC CODE: The Occupational Information Network (O*NET) codes and titles are based
on the new Standard Occupational Classification (SOC) system mandated by the Federal Office
of Management and Budget for use in collecting statistical information on occupations. The
O*NET classification, which replaces the Dictionary of Occupational Titles, uses an 8-digit
O*NET-SOC code. Use of the SOC classification as a basis for the O*NET codes ensures that
O*NET information can be readily linked to labor market information such as occupational
employment and wage data at the national, State, and local levels.

ON-THE-JOB-LEARNING (OJL): Tasks learned on the job in which the apprentice must be
proficient before a completion certificate is granted. The learning must be through structured,
supervised work.
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ON-THE-JOB TRAINING (OJT): See "on-the-job learning."
PROGRAM SPONSOR: The local office of SimplexGrinnell.

RATIO: The number of apprentice(s) permitted to work under the supervision of a certain
number of journeyperson(s).

REGISTERED APPRENTICESHIP INFORMATION SYSTEM (RAIS): The Federal system,
which provides for the automated collection, retention, updating, retrieval and summarization of
information related to apprentices and apprenticeship programs.

REGISTRATION AGENCY: The U.S. Department of Labor’s Office of Apprenticeship Training,
Employer and Labor Services (OATELS) BAT or a state apprenticeship council or an agency
recognized by OATELS to register local apprenticeship programs.

SAC: A reference to either a state apprenticeship council or agency that is recognized by the
U.S. Department of Labor for purposes of acting as a Registration Agency of Apprenticeship
Programs.

SPONSOR: Same as Program Sponsor.

SPONSORED APPLICANT: An individual who is gainfully employed by SimplexGrinnell, who
applies as an applicant into the approved apprenticeship program having already met the
minimum qualifications for apprenticeship application as enumerated in these standards,
thereby qualifying for immediate registration into the apprenticeship program.

STANDARDS OF APPRENTICESHIP: This entire document including all appendices and
attachments hereto, and any future modifications or additions approved by the Registration
Agency.

SUPERVISOR OF APPRENTICES: An individual designated by SimplexGrinnell to supervise or
have charge and direction of an apprentice.

WORK PROCESSES: See "on-the-job learning."

SimplexGrinnell
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SECTION I. - PROGRAM ADMINISTRATION

1.1

1.2

The Apprenticeship Committee

Where feasible an Apprenticeship Committee may be established by SimplexGrinnell. It
is responsible for the development, administration, and supervision of these registered
standards. The committee shall have a chairperson. In its absence, the District Manager,
or his/her designated individual shall be the Program Administrator and shall perform the
duties of the Apprenticeship Committee.

Duties of the Apprenticeship Committee or Program Administrator

1.

10

11.

To establish minimum standards of education and experience required of
apprentices, review apprenticeship activities in accordance with these standards,
and when appropriate, establish such additional provisions governing the program’s
procedures as may be necessary.

To select apprentices as outlined in this program.

To ensure that apprentices are under written apprenticeship agreements and to
submit these agreements to the appropriate registration agency for registration.

To establish minimum standards of related instruction and on-the-job learning
(OJL)/work processes required of apprentices and to make a good faith effort toward
the apprentices meeting such standards.

To meet with sufficient regularity, either in person or electronically, to ensure
adequate supervision of the program but no less than once per quarter, to review
apprentices’ and program’s progress, and to recommend improvements to the
program.

To certify that apprentices have successfully completed their apprenticeship
program.

To hear and adjust all complaints arising under apprenticeship agreements. See
also, Title 29 of the Code of Federal Regulations, Parts 29.5(b) (21), 29.11 and Part
30.11 and Section XXIII of these Standards.

To arrange for the administration of tests for determining the apprentice’s progress in
craft manipulative skills and technical knowledge.

To provide apprentices with occupational safety and health education and training as
an integrated part of apprenticeship instruction.

To notify the registration agency of all new apprenticeship applications, credit
granted, suspensions with appropriate explanation, reinstatements with appropriate
explanation, extensions with appropriate explanation, cancellations with appropriate
explanation, and completions of apprenticeship agreements.

To maintain a record of each apprentice’s application, education, experience and
progress in on-the-job training/work processes and in related classroom instruction
for five (5) years from the date of the last action.

SimplexGrinnell
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1.3

1.4

12. To monitor participation rates of minorities and women in the apprenticeship program
in accordance with the affirmative action plan, and to annually review the affirmative
action plan’s success and update the plan when necessary in accordance with Title
29 of the Code of Federal Regulations, Parts 30.4 and 30.8.

13. To keep adequate records of applicants, apprentices, affirmative action plan, and the
program for a period time in accordance with Title 29 of the Code of Federal
Regulations, Part 30.8.

14. To supervise all the provisions of these standards and be responsible, in general, for
the successful operation of the standards by performing the duties here listed and
cooperating with public and private agencies which can be of assistance by obtaining
publicity to develop public support of apprenticeship and by keeping in constant
touch with all parties concerned, including apprentices, employers and
journeypersons.

Supervision of Apprentices

During the term of apprenticeship, the apprentice shall be under the jurisdiction and
control of the Program Administrator or Apprenticeship Committee. The committee or
administrator shall have the authority to protect the apprentice’s welfare and also to
instruct, direct, and discipline the apprentice. SimplexGrinnell shall designate a staff
member (customarily a journeyperson) who shall be responsible for the supervision of
the apprentice’s on-the-job learning. This supervisor shall be responsible for assuring
that the apprentice is trained in all work processes of the trade, including safety in the
use of tools, equipment and job conduct.

Policy

On or after the date these standards of apprenticeship are duly registered, it shall be the
policy that all apprentices employed in the trades covered herein shall be governed by
the terms of these standards.

SimplexGrinnell
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SECTION II. - EQUAL OPPORTUNITY PLEDGE

The recruitment, selection, employment, and training of apprentices during their apprenticeship
shall be without discrimination because of race, color, religion, national origin, or sex.
SimplexGrinnell shall take affirmative action to provide equal opportunity in apprenticeship and
will operate the apprenticeship program as required under Title 29 of the Code of Federal
Regulations, Part 30, as amended.

SECTION lil. - AFFIRMATIVE ACTION PLAN
29 CFR, Part 29.5(b) (20) and Part 30

If a sponsoring office of SimplexGrinnell enrolls five or more apprentices under it's registered
program, that office shall adopt an affirmative action plan in accordance with Title 29 of the
Code of Federal Regulations, Part 30 or similar requirements expressed in a State Plan for
Equal Employment Opportunity in Apprenticeship adopted pursuant to Title 29 of the Code of
Federal Regulations, Part 30 and approved by the U.S. Department of Labor. See Appendix C.

SECTION IV. — QUALIFICATIONS FOR APPRENTICESHIP

Applicants shall meet at a minimum the following requirements to qualify for an interview to
become an apprentice.

1. Be at least 18 years of age.

2. Provide a certified copy of high school diploma and official transcripts or certified
copy of GED.

3. Have a dependable means of transportation to the employer’s place of business
and/or jobsite and to the place where classroom job-related instruction is conducted.

4. Pass any specified aptitude test(s) required for a craft or trade.

5. Be physically capable of performing the essential functions of the apprenticeship
program, with or without a reasonable accommodation, and without posing a direct
threat to the health and safety of the individual or others.

6. Submit a completed and signed official application and the required attachments by
the application deadline to the apprenticeship committee or apprenticeship
administrator at the location indicated on the application materials.

7. May be required to submit to: 1) a physical agility or fithess test, 2) screening for the
current illegal use of drugs; or 3) both as a condition of acceptance into the program
and prior to being employed.

SimplexGrinnell
5



SECTION V. — SELECTION OF APPRENTICES

5.1

5.2

5.3

Application Process

The recruitment, selection, employment, and training of apprentices during their
apprenticeship shall be without discrimination because of race, color, religion, national
origin, or sex. The program administrator or committee will take affirmative action to
provide equal opportunity in apprenticeship and will operate the apprenticeship program
as required under Title 29 of the Code of Federal Regulations, Part 30.

SimplexGrinnell shall publish a notice about apprenticeship opportunities, the application
requirements, and its equal opportunity policy, in accordance with its affirmative action
plan and Title 29 of the Code of Federal Regulations, Part 30.4(c), at least 30 days in
advance of the earliest date for application at each interval for accepting applications. In
the event that applications are taken throughout the year, notice shall be given not less
than semi-annually.

Enroliment Systems

SimplexGrinnell shall use selection procedures for enrolling individuals as apprentices
from a pool of qualified applicants as detailed in Appendices C and D.

In general, qualified applicants shall be retained on the list subject to selection for a
minimum period of two years. Applicants may be removed from the list at an earlier date
by their request or following their failure to respond to an apprentice job opportunity given
by certified mail, return receipt requested. Exceptions for discarding eligibility lists or
qualified applicants are contained in Title 29 of the Code for Federal Regulations, Part
30.6.

Before being enrolled as an apprentice, qualified applicants may be subject to a physical
examination and/or drug test as a condition of acceptance into the apprenticeship
program. The cost of such examination and/or drug test shall be the responsibility of the
apprenticeship committee or the subscribing employer.

In addition, selection procedures shall provide for admission, as appropriate, of qualified
sponsored applicants (see Definitions), qualified transfers from other registered
apprenticeship programs, and/or qualified U.S. Military Veterans or Job Corps graduates
who may be preferred over other apprentice candidates in the pool. (See Sections 12.2,
12.3 and 12.4 for more information.) The Sponsor may also have a school-to-
apprenticeship program.

Apprenticeship Registration

Upon the confirmation of an employment opportunity for the apprentice and their
subsequent acceptance, the apprentice shall sign an Apprenticeship Agreement, which
shall be signed by the Program Administrator or Apprenticeship Committee or its
designee. Copies of the Agreement will be furnished to the apprentice, the employer,
the committee, the registration agency, and where applicable, the local office of the
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Department of Veterans Affairs. The effective date of apprenticeship registration (also
known as "indenture" date) is the date of the apprentice’s signature of the agreement or
first day of employment, which ever comes later, conditioned on the sponsor's
submission of the apprenticeship agreement in writing in accordance with the 29 CFR
Part 29. [Note: State apprenticeship agencies may require the use of their own
apprenticeship agreement forms. In such instances, the agreement forms may be
obtained from the State agency or the local BAT office.

5.4 School-to-Apprenticeship [OPTION]

SimplexGrinnell may, at its option, partner with secondary school(s), [insert names], to
introduce construction professional craft opportunities to students, to develop an
apprenticeship and/or apprenticeship preparation program, and to provide support
services. Where such partnerships are established, the minimum qualifications will be
amended to reflect such partnership (i.e. minimum age).

SECTION VI. - APPRENTICESHIP AGREEMENT
29 CFR Parts 29.5(b) (11) and 29.6

After an apprenticeship applicant has been selected, but before employment as an apprentice
or enrollment in related instruction, the apprentice shall be covered by a written Apprenticeship
Agreement signed by the Apprenticeship Committee or Apprenticeship Administrator its
designee and the apprentice and approved by and registered with the registration agency. Prior
to signing an Apprenticeship Agreement, each selected applicant shall be given an opportunity
to read and review these Standards, any relative additional rules and policies of SimplexGrinnell
and the Apprenticeship Agreement.

Such Agreement shall incorporate by reference the terms and conditions of these standards as
they exist on the date of the Agreement and as they may be amended during the period of the
Agreement. A copy of each Agreement shall be furnished to the apprentice, SimplexGrinnell,
and the registration agency. An additional copy of the Apprenticeship Agreement will be
provided to the Veteran's State Approving Agency for those veteran apprentices desiring access
to any benefits to which they are entitled. The effective date of the registration (also known as
the “indenture” date) shall be that of the apprentice’s signature or first day of employment, which
ever comes later, conditioned on the sponsors’ submission of the apprenticeship agreement in
accordance with Title 29 of the Code of Federal Regulations, Part 29.

The Apprenticeship Agreement shall contain all the requirements contained in Title 29 of the
Code of Federal Regulations, Part 29.6.

The registration agency shall be advised promptly of the execution of each apprenticeship
agreement and will be given all the information required for registering the apprentice.

See Appendix B.
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SECTION VII. RATIO OF APPRENTICES TO JOURNEYPERSONS
29 CFR 29.5(b) (7)

To provide for a steady supply of trained persons into the construction industry and to reflect
employment opportunities, apprentice to journeyperson ratios will be enacted in accordance
with the following provisions. The numeric ratio of apprentice(s) to journeyperson(s) established
by SimplexGrinnell will be consistent with proper supervision, training, safety, and continuity of
employment throughout the apprenticeship, and the allowable ratio will be 1:1. For purposes of
clarity, the ratio shall mean one apprentice for the first skilled journeyperson employed, and one
additional apprentice for each additional skilled journeyperson may be employed thereafter.

SimplexGrinnell
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SECTION VIil. - TERM OF APPRENTICESHIP
29 CFR 29.5(b) (2)

This program intends, over time, to move from a time-based duration of training to one that
permits apprentices to advance at a pace commensurate with their skills, knowledge, and
motivation. The competency-based term of training under which this program operates for each
occupation is identified on the work processes found in Appendix A. Under the option of
advancement based upon demonstrated achievement of skills and knowledge by the individual
apprentice, the apprentice’s term of training may be reduced to not less than one-half the stated
traditional term for the occupation. Apprentices failing to make satisfactory progress during OJL
or in related instruction may have a period of training extended by not more than 50 percent.

Completion of an apprenticeship utilizing the competency format must be at the approval of
SimplexGrinnell. Under no circumstances will the competency-based advancement conflict with
the requirements of Title 29 of the Code of Federal Regulations, Part 29.5(b).

Full credit shall be given for the probationary period. See Section IX.

Competency based training programs must be approved by the OATELS Administrator.

SECTION IX. PROBATIONARY PERIOD
29 CFR 29.5 (b) (8) and (b) (19)

9.1 During Probationary Period

All apprentices employed in conformity with these standards shall be subject to a
probationary period not to exceed 1000 hours or six months, whichever is later, after
signing the Apprenticeship Agreement. An apprentice who successfully completes the
probationary period will be granted full credit for the hours earned toward completion of
apprenticeship. During the probationary period, the apprenticeship agreement may be
cancelled without stated cause by notifying the other party in writing. Appropriate records
shall be maintained and reviewed prior to the end of the probationary period.

9.2 After Probationary Period

After the probationary period, the Apprenticeship Agreement may be cancelled at the
request of the apprentice or SimplexGrinnell for good cause after due notice and
reasonable opportunity for corrective action. In such cases, the Apprenticeship
Committee or Administrator will provide written notice to the apprentice and the
Registration Agency of final action. When SimplexGrinnell terminates an apprentice, who
has completed the probationary period, the committee, if one exists, shall be
immediately notified, given the name of the apprentice, the reason of termination, and
the effective date of same. The apprentice will be interviewed by the Apprenticeship
Committee or its designee and placed with another employer if appropriate or possible.

SimplexGrinnell
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SECTION X. - HOURS OF WORK

Apprentices will receive work experience in the craft in which they are registered in accordance
with the attached work processes, though not necessarily in the order listed. The hours of work
for apprentices and the conditions associated therewith shall be the same as those for
journeypersons. The apprentice shall not be required to work such hours as would interfere with
attendance at related instruction classes except in cases of emergency. Apprentices shall
receive credit for OJL for all hours worked in a pay period. Apprentices who do not complete
the required hours of OJL during the given segment will have the term of that segment extended
until the required numbers of hours of training are accrued. However, a period of training shall
be extended by no more than 50 percent. Under the option of advancement based upon
demonstrated achievement of skills and knowledge by the individual apprentice, the
apprentice’s term of training may be reduced to not less than one-half the stated traditional term
for the occupation. See Section VIIL.

SECTION XI. APPRENTICE WAGE PROGRESSION
29 CFR 29.5(b)(5)

Apprentices shall be paid a progressively increasing schedule of wages consistent with skill
performance and knowledge levels achieved and demonstrated in OJL and related instruction.
Apprentice wages shall be based on a percentage of wages paid journeypersons. The entry
wage shall be not less than the minimum wage prescribed by the Fair Labor Standards Act,
where applicable, unless a higher wage is required by other applicable Federal law, State law,
or respective regulations. The Registration Agency shall be notified of any change in the wage
rate for a journeyperson or apprentice.

Within each registered craft, the arithmetic average of SimplexGrinnell’s journeyperson rates will
become the journeyperson rate upon which the apprentice wage schedules (as listed with the
trade work processes) are applied for apprentices employed by that contractor. At a minimum,
SimplexGrinnell shall annually determine the average journeyperson wage rate. The apprentice
will be made aware of the employer’s average journeyperson rate prior to being sent on the job.
In the event the apprentice is transferred or changes employers, his/her wages will be based
upon the journeyperson rates of the new employer, with the achieved percentage level being
retained.

SECTION XII. CREDIT FOR PREVIOUS EXPERIENCE
29 CFR 29.5(b)(12) and 30.4(c) (8)

12.1 General Provisions

SimplexGrinnell may grant credit towards the term of apprenticeship to new apprentices
who demonstrate previous acquisition of skills or knowledge equivalent to that which
would be received under these standards. The granting of such credit will be uniformly
applied to all apprentices, and any credit applied shall be of the kind received (i.e.,
related classroom instruction will be given for classroom credit and OJL will be given of
OJL credit, respectively).

SimplexGrinnell
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12.2

12.3

1. Such applicants shall submit at the time of application certified school records,
employers' affidavits of training and similar records to support any claim of prior work
and school experience. These would include documented credit from a technical
college or other post secondary school, School-to-Work/Apprenticeship Program, or
verification letters from the employer or previous employer, or payroll records.

2. The applicant and SimplexGrinnell must make a request for credit in writing to the
Apprenticeship Committee, if one exists, and the Committee will advise the
Registration Agency of any credit granted.

3. Applicants requesting such credit who are registered into the apprenticeship program
will start at the beginning wage rate. The request for credit will be evaluated and a
determination made by the Apprenticeship Committee or Administrator during the
probationary period when actual OJL and related instruction performance can be
examined. Prior to completion of the probationary period, the amount of credit to be
awarded will be determined after review of the apprentice's previous work and
training/education record and evaluation of the apprentice's performance and
demonstrated skill and knowledge during the probationary period.

4. Applicants meeting all other entry requirements who have completed a high school
construction School-to-Work/Apprenticeship program may be given credit based on
any guidelines set forth by the Apprenticeship Committee or Administrator.

5. Such credit entitles the apprentice to be progressed to the appropriate pay level.

6. The Registration Agency will be advised of any credit granted and the wage rate to
which the apprentice is advanced.

Direct Entry by Transfer

Apprentices will be given immediate credit for documented OJL and related instruction
obtained in the same trade through a registered apprenticeship program, unless there
are extenuating circumstances.

U.S. Military Veterans [OPTION]

Veterans who completed military technical training school and participated in a
registered apprenticeship program, or completed military technical training in a
recognized apprenticeable occupation while in the military may be given direct entry into
the apprenticeship program if there is an appropriate employment opportunity. The
Apprenticeship Committee or Administrator shall evaluate the military training received
for granting appropriate credit on the term of apprenticeship and the appropriate wage
rate. The Apprenticeship Committee or Administrator will determine what training
requirements a veteran needs to meet to ensure that they receive all necessary training
for completion of the apprenticeship program. Entry of military veterans shall be done
without regard to race, color, religion, national origin, or sex. If no apprentice position is
available, a veteran may be placed at the top of any current applicant ranking, if
applicable, and given first opportunity for placement.
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12.4 Job Corps Graduates [OPTION]

Youth who complete a Job Corps training program in any occupation covered in these
standards, who meet the minimum qualifications of the apprenticeship program, may be
admitted directly into the program if there is an appropriate employment opportunity. If
no apprentice position is available, the Job Corps graduate may be placed at the top of
any current applicant ranking, if applicable, and given first opportunity for placement.
The Apprenticeship Committee or Administrator shall evaluate the Job Corps training
received for granting appropriate credit on the term of apprenticeship. Entry of Job
Corps graduates shall be done without regard to race, color, religion, national origin, or
sex.

SECTION XIIl. WORK EXPERIENCE
29 CRF 29.5(b)(3)

During the apprenticeship period, the apprentice shall receive such OJL and related instruction
in all phases of the occupation necessary to develop the skill and proficiency of a skilled
journeyperson. The OJL shall be under the direction and guidance of the Supervisor of
Apprentices.

The Work Processes for each occupation is covered in Appendix A.

SECTION XIV. - RELATED INSTRUCTION
29 CFR 29.5(b)(4)

Apprentices registered under these standards are recommended each year to attend 144 hours
of technical and theoretical instruction or its competency equivalent in subjects related to their
craft and shall be required to pass an examination in each subject before being granted a
certificate of completion. Successful completion of competency testing (both written and
performance exams) is also permitted to meet this requirement. Safety training in the use of
tools and equipment and on-the-job conduct shall be included in the related instruction
curriculum.

Achievement of skills and knowledge is documented through the use of the nationally
standardized curricula (i.e., a competency based, task oriented, and modular training program).
By recording apprentice achievements for the written and performance tests, the total classroom
hours and required OJL is a supportive requirement to skill and knowledge acquisition.

Related instruction is provided through use of the nationally standardized curricula. The
curricula provide an organized and systematic form of instruction specifically designed to
provide the apprentice with technical and theoretical knowledge required by the craft. [Note:
Due to regional and local code differences and climate conditions, duration of instructional
competencies/modules as detailed in Appendix B, are suggested estimates only.] If, for any
reason, classroom instruction is not available, equivalent related training may be conducted by
means of correspondence or home study upon approval by SimplexGrinnell.

To the extent possible, related instruction shall be closely correlated with the OJL.
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Failure on the part of the apprentices to fulfill their obligation as to the related training studies
and/or attendance, or their failure to maintain passing grades therein, shall constitute adequate
cause for cancellation of their Apprenticeship Agreement. SimplexGrinnell shall monitor and
document the apprentices’ progress in the related instruction.

Attendance at related instruction classes shall not be considered as hours worked when
instruction is given outside of regular working hours. Apprentices shall not be paid for attending
such related instruction classes, unless required by law or the employer volunteers to pay the
apprentice for the time spent in the related instruction classes.

The competency-based apprenticeship option is based upon demonstrated achievement of
skills and knowledge by the individual apprentice. The apprentice’s term of related classroom
training may be reduced to not less than one-half the stated traditional term of related classroom
training as identified in the Appendix A. The Apprenticeship Committee or Administrator will
review and approve an apprentice’s application for the competency-based option as well as an
instructor’'s recommendation for the means to implement and monitor a program of this nature.

If applicable, the Apprenticeship Committee or Administrator will inform each apprentice of the
availability of college credit through the appropriate educational institution.

SimplexGrinnell will secure the instructional aids and equipment it deems necessary to provide
quality instruction and provide competent instructors whose knowledge, experience and ability
to teach will be carefully reviewed.

SECTION XV. - SAFETY AND HEALTH TRAINING
29 CFR 29.5(b)(9)

Safe use of tools and equipment and competent on-the-job conduct shall be stressed in related
classes and OJL throughout the terms of apprenticeship. Apprentices shall be provided with
initial instruction in order to enable them to perform their work in a safe manner.

Such initial instruction shall include pertinent safety regulations, reporting of accidents, and
availability of first aid medical facilities.

The employer shall at all times exercise reasonable precaution for the health and safety of
apprentices engaged in the performance of their work. The apprentice and the employer shall
comply with all applicable provisions of Federal, State, and municipal safety, health, and
sanitation statutes and codes.

As an integral part of this training program, the apprenticeship supervisor and/or instructor shall
provide competent training and instruction pertaining to safe work habits to keep the apprentice
informed of the methods necessary to perform all phases of the work in a proper and safe
manner.

Apprentices will receive instruction in safe and healthy work practices both on-the-job and in
related instruction that are in compliance with the Occupational Safety and Health Standards
promulgated by the Secretary of Labor under 29 U.S.C. 651 et seq., as amended, dated
December 29, 1970, and subsequent amendments to that law or State Standards that have

SimplexGrinnell
13



been found to be at least as effective as the Federal Standards.

SECTION XVI. - SUPERVISION OF APPRENTICES
29 CFR 29.5(b)(14)

SimplexGrinnell shall be responsible for the training of the apprentice on the job. Apprentices
shall be under the general supervision of SimplexGrinnell and under the direct supervision of
the journeyperson to whom they are assigned. The supervisor of the apprentice(s) designated
by SimplexGrinnell shall, with the advice and assistance of the Apprenticeship Committee or
Administrator, will be responsible for the apprentice’s work assignments, to ensure the
apprentice is working under the supervision of a skilled journeyperson, evaluation of work
performance, and completion and submittal of progress reports to the Apprenticeship
Committee.

No apprentice shall be allowed to work without journeyperson supervision.

SECTION XVII. - RECORDS AND EXAMINATIONS
29 CFR 29.5(b)(6)

Each apprentice shall be responsible for maintaining a record of his/her work
experience/training on the job and in related technical instruction and for having this record
verified by his/her supervisor at the end of each month. This record will be included in each
apprentice’s record file maintained by SimplexGrinnell. The apprentice shall authorize an
effective release of their completed related instruction records from local school authorities to
the Apprenticeship Committee.

Before each period of advancement, or at any other time when conditions may warrant,
SimplexGrinnell may examine the apprentices to determine whether they have made
satisfactory progress. If the apprentices' related training or work progress is found
unsatisfactory, they may be permitted to continue in a probationary status, or be required to
repeat a process or series of processes in which they are deficient, before advancing to the next
wage classification. In such cases, the Apprenticeship Committee or Administrator will initiate a
performance improvement plan with the apprentice.

The record cards and all data pertaining to the apprenticeship will be included in each
apprentice’s record file maintained by the Apprenticeship Committee or Administrator.

Should it be found that the apprentice does not have the ability or desire to continue the training
to become a journeyperson, the Apprenticeship Committee or Administrator will, after the
apprentice has been given adequate assistance and opportunity for corrective action, terminate
the apprentice’s apprenticeship agreement? The registration Agency shall be notified in writing
of such cancellation.

The Apprenticeship Committee or Administrator will maintain written records of progress,
evaluations and any corrective or final actions taken.
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SECTION XVIIIl. MAINTENANCE OF RECORDS
29 CFR 29.5(b)(22) and 30.8

SimplexGrinnell shall maintain for a period of five (5) years from the date of last action, all
records relating to apprentice applications (whether selected or not), the employment and
training of apprentices, and any other information relevant to the operation of the program. This
includes, but is not limited to, records on the recruitment, application and selection of
apprentices, and records on the apprentice’s job assignments, promotions, demotions, layoffs,
terminations, rate of pay, or other forms of compensation, hours of work and training,
evaluations, and other relevant data. The records shall permit identification of minority and
female (minority and non-minority) participants. These records shall be made available on
request to the Registration Agency.

SECTION XIX. CERTIFICATE OF

COMPLETION OF APPRENTICESHIP
29 CFR 29.5(b)(15)

Upon satisfactory completion of the requirements of the Apprenticeship Program as established
in these standards, SimplexGrinnell shall so certify in writing to the Registration Agency and
request that a Certificate of Completion of Apprenticeship be awarded to the completing
apprentice. Such requests shall be accompanied by the appropriate documentation for the OJL
and the related instruction as may be required by the Registration Agency.

SECTION XX. - NOTICE TO REGISTRATION AGENCY
29 CFR 29.5(b)(18)

The Registration Agency shall be notified promptly of all new apprentices to be registered, credit
granted, suspensions for any reason, reinstatements, extensions, completions, cancellations,
and terminations of Apprenticeship Agreements and causes. The effective date of
apprenticeship registration (also known as "indenture" date) is that date of the apprentice’s
signature of the agreement or first day of employment, which ever comes later, conditioned on
the sponsor's submission of the apprenticeship agreement in accordance with the 29 CFR Part
29.

SECTION XXI. — REGISTRATION, CANCELLATION AND DEREGISTRATION
29 CFR 29.7 and 29.5(b)(17)

These standards upon adoption by SimplexGrinnell will be submitted to the Registration Agency
for approval. Such approval will be required before implementation of the program.

SimplexGrinnell reserves the right to discontinue at any time the Apprenticeship Program set
forth herein. The Registration Agency will be notified promptly in writing of any decision to
cancel program.

Deregistration of the Apprenticeship Program may be initiated by the Registration Agency in
accordance with Title 29 of the Code of Federal Regulations, Part 29.7.

Within fifteen (15) days of cancellation or derecognition of the Apprenticeship Program,
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SimplexGrinnell will notify each apprentice of the cancellation and the effect of same. This
notification will conform to the requirements of Title 29 of the Code of Federal Regulations, Part
29.7.

SECTION XXII. - AMENDMENTS AND MODIFICATIONS
29 CFR 29.5(b)(17)

Amendments shall not alter Apprenticeship Agreements in effect at the time of the change
without the express consent of all parties to such Agreements. Prior to revisions becoming
effective, the registration agency shall be notified and requested to approve the changes. The
registration agency shall be notified of all revisions to the standards. A copy of each
amendment or modification will be furnished to each apprentice to whom the amendment or
modification applies.

SECTION XXIIl. PROCEDURE FOR ADJUDICATING DIFFERENCES AND COMPLAINTS
29 CFR 29.5(b)(21), 29.11, and 30(11)

SimplexGrinnell will have full authority to supervise the enforcement of these Standards. lts
decision will be final and binding on the apprentice, except as described in this section and the
regulations.

The name and the address of the appropriate authority to receive, process and to make
disposition of complaints is: [SimplexGrinnell local office, address and contact person.] A copy
of these complaint procedures shall be made available to all apprentices and apprentice
applicants.

23. 1 Complaints Regarding Standards or Agreement - 29 CFR 29.5(b)(21) and 29.11

Any controversy or differences, arising under an apprenticeship agreement or these
Standards, other than complaints regarding discrimination (see 29 CFR 30.11), may be
presented to the Apprenticeship Committee or Administrator in writing within fifteen (15)
days of the incident that is the basis for the complaint. The Apprenticeship Committee or
Administrator shall make such rulings, as it deems necessary in each individual case
within thirty (30) days of receiving the written notification, except where extenuating
circumstances exist.

Complaints which cannot be resolved locally may be submitted by an apprentice or
his/her representative to the Registration Agency. Direct such complaints to: [insert
Registration Agency authority name and address]. The complaint must be in writing and
signed by the complainant or representative and submitted within 60 days of the final
decision by SimplexGrinnell. The Registration Agency shall render its opinion within 90
days after receipt of the complaint.

23.2 Complaints Regarding Discrimination - 29 CFR 29.5(b)(21) and 30.11.

Any apprentice or applicant for apprenticeship who believes that he/she has been
discriminated against on the basis of race, color, religion, national origin, or sex, with
regard to apprenticeship or that the equal opportunity standards with respect to his/her
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selection have not been followed in the operation of the Apprenticeship Program may,
personally or through an authorized representative, file a complaint with the Registration
Agency [or at the election of the apprentice or apprentice applicant, with a private review
body established by SimplexGrinnell. Note: if such a body is established, insert the
name and contact information.].

The contact information for the Registration Agency is: [insert contact information.

The complaint will be in writing and will be signed by the complainant. It must include the
name, address, and telephone number of the person allegedly discriminated against,
and a brief description of the circumstances of the failure to apply equal opportunity
standards.

The complaint must be filed not later than one hundred and eighty (180) days from the
date of the alleged discrimination or specific failure to follow the equal opportunity
standards. The time may be extended by the Registration Agency for good cause.

[Note: Insert this paragraph only if there is a review body for discrimination complaints
established by the program sponsor.]in the case of complaints filed directly with a review
body designated by SimplexGrinnell, if applicable, to review such complaints, any
referral of such complaint by the complainant to the Registration Agency must occur
within the time limitation stated above or thirty (30) days from the final decision of such
review body, whichever is later.

Complaints of harassment in the Apprenticeship Program must be filed and processed
under Title 29 of the Code of Federal Regulations, Part 30.11, using the procedures set
forth in this section.
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SECTION XXIV. — TRANSFER OF TRAINING OBLIGATIONS & CONTINUITY OF
EMPLOYMENT
29 CFR 29.5(b)(13)

SimplexGrinnell may transfer an apprentice from one office to another with the apprentice's
agreement to provide continuous employment and to assure the apprentice more complete OJL
experience in all aspects of the trade.

SimplexGrinnell will assist in obtaining, as far as possible, continuous employment to all
apprentices in its program. In the event SimplexGrinnell does not have sufficient work for the
apprentice, the Apprenticeship Committee or Administrator may transfer this apprentice to
another office. Any transfer of employment will be with the consent of all parties to the
agreement.

In the event the apprentice loses work due to loss of business or layoff, the Apprenticeship
Agreement shall be automatically suspended, but not revoked. The apprentice may be allowed
to continue related instruction. The Sponsor will place that apprentice at the top of the applicant
pool, if applicable, and will actively try to find the apprentice employment with another
subscribing employer.

SECTION XXV. - RESPONSIBILITIES OF THE APPRENTICE

Apprentices, having read the Standards formulated by SimplexGrinnell and signed an
Agreement with SimplexGrinnell agree to all the terms and conditions contained therein and
agree to abide by the Sponsor's rules and policies, including any amendments, serve such time,
perform such manual training, and study such subjects as SimplexGrinnell may deem
necessary to become a craft professional.

In signing the Apprenticeship Agreement, apprentices assume the following responsibilities and
obligations under the apprenticeship program:

A. Perform diligently and faithfully the work of the trade and other pertinent duties assigned
by SimplexGrinnell in accordance with the provisions of the Standards.

B. Respect the property of the employer and abide by the working rules and regulations of
the employer and SimplexGrinnell.

C. Attend and satisfactorily complete the required hours in the OJL and in related technical
instruction in subjects related to the trade as provided under these standards.

D. Maintain and provide such records of work experience and training received on-the-job
and in related instruction as may be required by SimplexGrinnell.

E. Develop and practice safe working habits and work in such a manner as to assure
his/her personal safety and that of other workers.

F. Work for the SimplexGrinnell office to the completion of apprenticeship, unless

reassigned to another office or the Agreement is terminated by SimplexGrinnell.
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G. The apprentice will be provided with a copy of the written rules and policies and will sign
an acknowledgment receipt of same. This procedure will be followed whenever
revisions or modifications are made to the rules and policies.

SECTION XXVI. — CONSULTANTS/TECHNICAL ADVISORS

SimplexGrinnell may request, at any time it deems advisable, interested public agencies, private
organizations and individuals or educational institutions to appoint representatives to serve as
consultants or technical advisors. Such persons or organizations will serve without vote and be
available for consultation on matters that will improve the training of apprentices and the
operation of this program.
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SECTION XXVII. OFFICIAL ADOPTION AND REGISTRATION OF APPRENTICESHIP
STANDARDS

SimplexGrinnell hereby adopts these Apprenticeship Standards on this day of

, the year of

[Insert name of local SimplexGrinnell representative and their title beneath signature]

REGISTRATION

Registered by [insert Registration Agency] as required by Title 29 of

the Federal Code of Regulations, Parts 29 and 30.

On behalf of [insert Registration Agency Namel:

[Insert name of registration agency representative and their title beneath signature]

Date of Registration:
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APPENDIX A
Work Experience & Related
Instruction Outlines
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A1
TRADE SCHEDULE FOR: SPRINKLER FITTER (PIPEFITTER)
D.O.T CODE: 862.281-022 O*NET/SOC: 47-2152.01

This trade schedule is attached to and a part of the Apprenticeship Standards for the above
identified occupation. This sequence of Related Classroom Instruction is competency bases
and will be offered as traditional classroom training or independent study, which may include:
Internet-learning, video telecast and CD-ROM.

1. TERM OF APPRENTICESHIP

The term of the occupation shall be 4 years with an OJT attainment of 8000 hours
supplemented by the required hours of related technical instruction.

2. RATIO OF APPRENTICES TO JOURNEYPERSONS

One (1) Apprentice to one (1) Journeyperson: one apprentice for the first skilled
journeyperson employed, and one additional apprentice for each additional skilled
journeyperson employed thereafter.

3. APPRENTICE WAGE SCHEDULE

Apprentices shall be paid a progressively increasing schedule of wages based on a
percentage of the current journeyperson wage rate.

Term: 8000 Hours

1st 1000 hours = 50 percent of journeyperson’s rate
2nd1000 hours = 55 percent of journeyperson’s rate
3rd 1000 hours = 60 percent of journeyperson’s rate
4th 1000 hours = 70 percent of journeyperson’s rate
5th 1000 hours = 75 percent of journeyperson’s rate
6th 1000 hours = 80 percent of journeyperson’s rate
7th 1000 hours = 85 percent of journeyperson’s rate
8th 1000 hours = 90 percent of journeyperson’s rate

4. SCHEDULE OF WORK EXPERIENCE (See attached Work Processes/Work Experience
Schedule)

Apprenticeship Committees or Program Administrator may add to the work processes prior
to submitting these Standards to the appropriate Registration Agency for approval.

5. SCHEDULE OF RELATED INSTRUCTION

Curricula modules are based on industry standardized applications of current construction
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practices. Modules are knowledge and skill based including a system for assessment. The
assessment will include task objectives, procedures, review materials, and competency-based
performance tests.

A1.1- WORK PROCESSES/WORK EXPERIENCE SCHEDULE HOURS

This instruction and experience shall include the following operations but not necessarily in the
listed sequence. Time spent on specific operations need not be continuous.
1. Plan reading and interpretation 750
a. Reading shop drawings
b. Symbols and abbreviations
c. Familiarization with NFPA’s #13, 14, 20 and 24

2. Care of tools, materials, and equipment 800

a. ldentifying materials, grades and types of pipe, fittings, valves,
hose and equipment, and sprinkler heads

b. Use and operation of trade tools

c. Maintaining and servicing of tools and equipment

3. Preparation of tools, material and equipment 650

a. Selection of pipe, fittings, hangers and devices for rough and
distribution and finish work

b. Loading of required materials and equipment

c. Unloading of materials and equipment at job site using safety precautions
and care in not damaging materials for equipment

d. Set up and use of rigging, scaffolding and mechanical lifts and platforms

4. Pipe cutting, threading, reaming and welding 1250
a. Use of hand cutters
b. Use of dies and reamer
c. Set up and operation of power threading machine
d. Operation of power drills
e. Operation of torch and welder
5. Installation of underground piping and accessories 650
a. Installation of cast iron pipe and fittings
b. Installation of plastic pipe and fittings
c. Installation of valves, post indicators and hydrants
d. Rodding and thrust block installation
e. Valve pit installation
f.  Flushing and testing of underground piping

6. Wet pipe systems 1600

a. Distribution of system
b. Installation of feed main and cross main, grooved, screwed and welded
c. Branch line installation on exposed systems
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d. Branch line installation for concealed piping with drop nipples
e. Hanger types and installation
f.  Trimming of valves including Siamese connection installation
g. Set up and testing of system

7. Dry pipe systems 500

a. Distribution of system

b. Installation of feed main and cross main, grooved, screwed and welded
c. Branch line installation on exposed systems

d. Hanger types and installation

e. Trimming of valves including Siamese connection installation

f. Set up and testing of system

8. Standpipe systems 500

a. Distribution of system

b. Pipe installation

c. Installation of hose, hose VA'’s, nozzles and accessories
d. Testing procedures

9. Special hazard installation 350
a. Installation of deluge systems
b. Installation of pre-action systems
c. Installation of halon systems
d. Installation of cardox systems
e. Installation of fire extinguishers

10. Installation of fire pumps and accessories 350

a. Setting of fire pumps and jockey pumps

b. Alignment of fire pump and driver

c. Trimming of fire pump, jockey pump and controllers
d. Start up and testing of fire pumps and equipment

11. Maintenance and Repairs 600
a. Fabrication and installation of pipe on job site
b. Care in cutting and patching of walls and ceilings
c. Repair and replacement of system components
d. Restoring system to service

e. Notifying owner, fire department, insurance company of impairment to system
TOTAL HOURS 8000

A1.2- SPRINKLER FITTER (PIPEFITTER) RELATED CLASSROOM INSTRUCTION

Note: Due to regional and local code differences and climate conditions, duration of instructional
modules is suggested estimates only.

Modules Suggested Hours

First Year

Basic Safety 15
Introduction to Construction Math 15
Introduction to Hand Tools 10
Introduction to Power Tools 5
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Introduction to Blueprints 7.5

Basic Rigging 20
Introduction to the Trade 6
Hangers, Supports, Restraints, and Guides 12
Threaded Steel Pipe 15
Flanged, Grooved, and Plain End Fittings 15
Plastic Pipe 9
Copper Tube Systems 9
Underground Pipe 12

Second Year

Introduction to Sprinklers 9
Standard Sprinklers 21
Special Sprinklers and Nozzles 24
General Purpose Valves 15
Wet Fire Sprinkler Systems 36
Dry-Pipe Systems 45
Third Year

General Trade Math 33
Construction and Plans 33
Water Supplies 15
Standpipes 24
Preaction/Deluge Systems 39
Fourth Year

Fire Pumps 36
Special Extinguishing Systems 42
System Design 36
Inspection and Maintenance 15
Foremanship 15
TOTAL HOURS* 588.5

*DOL apprenticeship program standards recommend 144 hours related instruction per level
and/or year. In accordance with Section XIV, the suggested hours for related training may be
reduced by no more than 50% when a system of competency-based learning is initiated by
Simplex-Grinnell. The yearly breakout is suggested also, but not mandatory.
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A.2

TRADE SCHEDULE FOR: PROTECTIVE SIGNAL INSTALLER
(SECURITY AND ALARM TECHNICIAN)

D.O.T CODE: 822.361-018 O*NET/SOC: 49-2098.00

This trade schedule is attached to and a part of the Apprenticeship Standards for the above
identified occupation. This sequence of Related Classroom Instruction is competency bases
and will be offered as traditional classroom training or independent study, which may include:
Internet-learning, video telecast and CD-ROM.

1. TERM OF APPRENTICESHIP

The term of the occupation shall be 4 years with an OJT attainment of 8000 hours
supplemented by the required hours of related technical instruction.

2. RATIO OF APPRENTICES TO JOURNEYPERSONS

One (1) Apprentice to one (1) Journeyperson: one apprentice for the first skilled
journeyperson employed, and one additional apprentice for each additional skilled
journeyperson employed thereafter.

3. APPRENTICE WAGE SCHEDULE

Apprentices shall be paid a progressively increasing schedule of wages based on a
percentage of the current journeyperson wage rate.

Term: 8000 Hours

1st 1000 hours = 55 percent of journeyperson’s rate
2nd 1000 hours = 55 percent of journeyperson’s rate
3rd 1000 hours = 60 percent of journeyperson’s rate
4th 1000 hours = 65 percent of journeyperson’s rate
5th 1000 hours = 70 percent of journeyperson’s rate
6th 1000 hours = 75 percent of journeyperson’s rate
7th 1000 hours = 80 percent of journeyperson’s rate
8th 1000 hours = 85 percent of journeyperson’s rate

4. SCHEDULE OF WORK EXPERIENCE (See attached Work Processes/Work Experience
Schedule)

Apprenticeship Committees or Program Administrator may add to the work processes prior
to submitting these Standards to the appropriate Registration Agency for approval.
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5. SCHEDULE OF RELATED INSTRUCTION Curricula modules are based on industry
standardized applications of current construction practices. Modules are knowledge and skill
based including a system for assessment. The assessment will include task objectives,
procedures, review materials, and competency-bases performance tests.

A2.1- WORK PROCESSES/WORK EXPERIENCE SCHEDULE HOURS

This instruction and experience shall include the following operations but not necessarily in the listed
sequence. Time spent on specific operations need not be continuous.

1. Blueprint Reading 400
2. Install Boxes & Fittings 400
3. Install Anchors and Fasteners (installs cable conduits and panels 400

to walls and ceilings)

4. Bend Conduit 400
5. Install Low Voltage cable 2000
6. Install Relays and Timers 600
7. Terminate Conductors 500
8. Project Planning, Survey and Layout Systems 800
9. Install and Program fire Alarm Devices & Panels 1100
10. Install Security Devices (video cameras, electronic locks, card access) 200
11. Voice and Data Systems 100
12. Test Systems 500
13. Repair and Troubleshoot Systems 600
TOTAL HOURS 8000

A2.2- PROTECTIVE SIGNAL INSTALLER RELATED CLASSROOM INSTRUCTION

Note: Due to regional and local code differences and climate conditions, duration of instructional
modules is suggested estimates only.

Modules Hours
First year

Basic Safety 15
Introduction to Construction Math 15
Introduction to Hand Tools 10
Introduction to Power Tools 5
Introduction to Blueprints 7.5

Basic Rigging 20
Introduction to the Trade 10
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Construction Materials/Methods 17.5

Pathways and Spaces 15
Fasteners and Anchors 5
Hand Bending 7.5
Electrical Safety 12.5
Electrical Theory 7.5
Low Voltage Cabling 20
Second year

Craft Related Math 10
Electrical Theory 2 12.5
Electrical Blueprints 7.5
Voice and Data Systems 25
Switches & Timers 10
Terminate Conductors 15
Basic Electronics 10
Introduction to Codes and Standards 10
Power Quality & Grounding 20
Electrical Test Equipment 15
Computer Applications 20
Third Year

Cable Selection 15
Busses and Networks 25
Fiber Optics 20
Video Systems 15
Project Plan, Site Survey, Documentation 15
Maintenance and Repair 15
Wireless Signal Communication 15
Rack Assembly 15
Introductory Skills for the Crew Leader 16
Fourth Year

Fire Alarms 40
Intrusion Detection 30
Overview of Nurse Call 10
CCTV Systems 20
Access Control Systems 25
Preaction/Deluge Sprinkler Systems 39
System Commissioning and User Training 10
TOTAL HOURS 647.5

*DOL apprenticeship program standards recommend 144 hours related instruction per level
and/or year. In accordance with Section XIV, the suggested hours for related instruction
training may be reduced by no more than 50% when a system of competency- based
learning is initiated by Simplex-Grinnell. The yearly breakout is suggested also, but not
mandatory.
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APPENDIX B

Apprenticeship Agreement

The U.S. Department of Labor Form ETA 671 is provided. SAC states will have different forms.
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Program Registration and

Apprenticeship Agreement
Office of Apprenticeship Training,
Employer and Labor Services (OATELS)

U.S. Department of Labor

Employment and Training Administration

APPRENTICE REGISTRATION-SECTION I

OMB No. 1205-0223  Expires:

Warning: This agreement does not constitute a certification under Title 29,
CFR, Part 5 for the employment of the apprentice on Federally financed or
assisted construction projects. Current certifications must be obtained
from the Bureau of Apprenticeship and Training or the recognized State
Apprenticeship Agency shown below. (ltem 22)

The program sponsor and apprentice agree to the terms of the Appre
Standards incorporated as part of this Agreement. The sponsor will not dis
in the selection and training of the apprentice in accordance with tl
Opportunity Standards in Title 29 CFR Part 30.3, and Executive Order 112
agreement may be terminated by either of the parties, citing cause
notification to the registration agency, in compliance with Title 29, CFR, Parf

PART A: TO BE COMPLETED BY APPRENTICE. NOTE TO SPONSOR: P

ART A SHOULD ONLY BE FILLED OUT BY APPRENTICE

1. Name (Last, First, Middle) and Address *Social Security Number Answer Both A and B (Voluntary) 5. Veteran Status (Me
(No., Street, City ,State ,Zip Code) - - (Definitions on reverse) [ Non-Veteran
(Voluntary-See reverse)
4.a. Ethnic Group (mark one) [ Veteran
[J Hispanic or Latino
[ Not Hispanic or Latino 6. Highest education |
(Mark one)
4.b. Race (mark one or more)
[0 Am. Indian or Alaska native L] 8th grade or less
[0 Asian [] oth to 12th grade
[J Black or African American
: .. GED
- [0 Native Hawaiian or other O
2. Date of Birth (Mo., Day, Yr.) 3. Sex (Mark one) Pacific Islander [ High School Grad
] Male [] Female [J  White
7. Career Linkage or Direct Entry (Mark one) (Instructions on reverse)
[J None ] Adult [ Youth [J] HUD/STEP-UP [] School-to-Registered-Apprenticeship
[J Incumbent Worker [] Job Corps  [] Dislocated Worker ~ [] Direct Entry:
8. Signature of Apprentice Date 9. Signature of Parent/Guardian (if minor) Date

s/

s/

PART B: TO BE COMPLETED BY SPONSOR

10. Sponsor Program No.
Sponsor Name and Address (No. Street, City, County, State, Zip Code)

11a. Trade/Occupation (The work processes listed in the standar
part of this agreement).

12. Term
(Hrs., Mos., Yrs.)

11b. Occupation Code 13. Probationary Perio

(Hrs., Mos., Yrs.)

14. Credit for previous 15. Term remaining 16. Date app
Experience (Hrs., Mos., Yrs.) (Hrs., Mos., Yrs.) ship begins
17a. Related Instruction 17b. Apprentice wages for Related Instruction 17c. Related Training Instruction Source
(Number of Hours Per Year) ] will Be Paid
[J will Not Be Paid
18. Wages: (Instructions on reverse) 18a. Pre-Apprenticeship Hourly Wages  $
Period 1 2 3 4 5 6 7 8 9

18b. Term
(Hrs., Mos., Yrs.)

18c. (Choose % or $)

18d. Journeyworker’s or completion hourly wage $ 18e. Apprentice entry hourly wage $
19. Signature of Sponsor’'s Representative(s) Date Signed 21. Name and address of sponsor designee to receive complaint
(If applicable)
/s/
20. Signature of Sponsor’s Representative(s) Date Signed
/s/

PART C.: TO BE COMPLETED BY REGISTRATION AGENCY
22. Registration Agency and Address 30

23. Signature (Registration Agency)

25. Apprentice Identifice
Number (Definition on re

/s/

24. Date Registered




APPENDIX C

AFFIRMATIVE ACTION PLAN
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ADOPTED BY
(INSERT NAME OF SPONSOR)

AS REQUIRED UNDER TITLE 29, CODE OF FEDERAL REGULATIONS, PART 30
AMENDED MAY 12, 1978

DEVELOPED IN COOPERAION WITH THE
U.S. DEPARTMENT OF LABOR
BUREAU OF APPRENTICESHIP AND TRIANING

APPROVED BY:
REGISTRATION AGENCY

DATE APPROVED:

SimplexGrinnell
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C.1: Program

SECTION | - INTRODUCTION

SimplexGrinnell enters this Affirmative Action Plan with good faith for the purpose of promoting
equality of opportunity into its registered apprenticeship program. SimplexGrinnell seeks to
increase the recruitment of qualified women and minorities for possible selection into the
apprenticeship program in the event females and/or minorities are underutilized in the
apprenticeship program. SimplexGrinnell hereby adopts the following nondiscriminatory pledge
and Affirmative Action Plan.

This Plan is a supplement to the Apprenticeship Standards. Any changes made by the
Apprenticeship Committee or Program Administrator shall become part of this written Plan, once
approved by the Registration Agency.

SECTION Il - EQUAL OPPORTUNITY PLEDGE
SimplexGrinnell commits to the following Equal Opportunity Pledge:

“The recruitment, selection, employment, and training of apprentices
during their apprenticeship, shall be without discrimination because of
race, color, religion, national origin, or sex. The sponsor will take
affirmative action to provide equal opportunity in apprenticeship and
will operate the apprenticeship program as required under Title 29 of
the Code of Federal Regulations, Part 30.”

SECTION lll - UTILIZATION AND ANALYSIS, GOALS AND TIMETABLES

In order to allow positive recruitment and full utilization of minorities and women in the
apprenticeship program the SimplexGrinnell pledges to identify outreach efforts under Section
IV which will be undertaken. The purpose of the analysis is to determine the minority and
women's labor force in the Apprenticeship Committee’s labor market area. Once the labor force
is determined, the Apprenticeship Committee can determine if deficiencies exist in terms of
underutilization of minorities and/or women in the occupations registered with the Registration
Agency, using the Affirmative Action Plan Analysis Worksheet and Goals and Timetables
attached.

SECTION IV - OUTREACH AND POSITIVE RECRUITMENT

SimplexGrinnell's affirmative action plan includes the following checked outreach and positive
recruitment efforts that would reasonably be expected to increase minority and women's
participation in apprenticeship by expanding the opportunity of minorities and women to become
eligible for apprenticeship selection. Once those efforts have been selected, SimplexGrinnell
shall set forth the specific steps they intend to take under each identified effort. The
Apprenticeship Committee will identify a significant number of activities in order to enable it to
meet its obligation under Title 29, CFR Part 30.4(c).

SimplexGrinnell
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An announcement of apprenticeship openings must be disseminated thirty (30)
days in advance of the earliest date for application at each interval of application, or for
year-round open application at least semi-annually to the following
agencies/organizations:

- Registration Agency

- Women’s Organizations/Centers

- Local Schools

- Employment Service Centers

- One Stop Centers

- Vocational Education Schools

- Other Organizations/Centers (which can effectively reach minorities and women)
- Newspapers (which are circulated in the minority community and among women)

The announcement shall include the nature of the apprenticeship, requirements for
admission to apprenticeship, availability of apprenticeship opportunities, sources of
apprenticeship applications, and SimplexGrinnell's equal opportunity policy.
Applications will be taken for no less than a two (2) week period.

Participation in annual workshops conducted by employment service agencies
for the purpose of familiarizing school, employment service and other appropriate
personnel with the apprenticeship program and current opportunities.

Cooperation with school boards and vocational educational systems to develop
programs for preparing students to meet the standards and criteria required to qualify for
entry into the apprenticeship program.

Internal communication SimplexGrinnell’'s equal opportunity policy should be
conducted in such a manner to foster understanding, acceptance, and support among
SimplexGrinnell’s various officers, supervisors, employees, and members, and to
encourage such persons to take the necessary action to aid in meeting its obligation
under Title 29, CFR Part 30.

Engaging in programs such as outreach for the positive recruitment and
preparation of potential applicants for apprenticeships; where appropriate and feasible,
such programs shall provide for pre-testing experience and training. In initiating and
conducting these programs, SimplexGrinnell may be required to work with other
sponsors and appropriate community organizations. SimplexGrinnell shall also initiate
programs to prepare women and encourage women to enter traditionally male programs.

Encouraging the establishment and utilization of programs of pre-apprenticeship,
preparatory trade training, or others designed to afford related work experience or
prepare candidates for apprenticeship. SimplexGrinnell shall make appropriate
provisions in its affirmative action plan to assure that those who complete such programs
are afforded full and equal opportunity for admission into the apprenticeship program.

Utilizing journeypersons to assist in the implementation of affirmative action in
the apprenticeship program.

Granting advance standing or credit on the basis of previously acquired
experience, training, skills, or aptitude for all applicants equally.



l. Other appropriate action to ensure that the recruitment, selection, employment,
and training of apprentices during their apprenticeship shall be without discrimination
because of race, color, religion, national origin, or sex (e.g., general publication of
apprenticeship opportunities and advantages in advertisements, industry reports,
articles, etc., use of present minority and female apprentices and journeypersons as
recruiters; career counseling; development of reasonable procedures to ensure
employment opportunity, including reporting systems, on-site reviews, briefing sessions)

(Identify Action:)

FOR EACH BOX SELECTED ACTION IN SECTION IV, SIMPLEXGRINNELL SHALL LIST
EACH SPECIFIC STEP THAT WILL BE UNDERTAKEN TO FULFILL THAT OUTREACH
AND RECRUITMENT STEP

SECTION V - ANNUAL REVIEW OF AFFIRMATIVE ACTION PLAN

In accordance with Title 29 of the Code of Federal Regulations, Part 30.8(b), SimplexGrinnell
will make an annual review of its Affirmative Action Plan, including its overall effectiveness, and
institute any reasonable modifications to goals, timetables and outreach and recruitment efforts.
The review shall analyze the affirmative action steps taken by SimplexGrinnell for outreach and
recruitment, selection, employment, and training. All changes to the Affirmative Action Plan
must be submitted to the Registration Agency for registration. SimplexGrinnell will continually
monitor the participation rates of minorities and women in the apprenticeship program in an
effort to identify any type of underutilization. If underutilization exists, corrective action will be
immediately implemented. The goals and timetables also will be reviewed annually and
updated where necessary.

SECTION VI - OFFICIAL ADOPTION
SimplexGrinnell hereby officially adopts this Affirmative Action Plan on this day of
, INSERT YEAR).

SIGNATURE

PRINTED NAME
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C.2 AFFIRMATIVE ACTION PLAN: ANALYSIS WORKSHEET

(SIMPLEXGRINNELL MUST COMPLETE A WORKSHEET FOR EACH REGISTERED
OCCUPATION)

Occupational Title: RAIS Code:

Sponsor: DOT Code:

Address: O*NET Code:

City: State: Zip:

Phone: Type of selection method used:
Labor Market Area:

LABOR MARKET AREA DATA

Total Labor Force in Labor Market Area:
Number Women: ___ ( %) of Labor Force
Number Minority: _ ( %) of Labor Force
Working Age Population in Labor Market Area:
Number Women: ___ ( %) of working age population
Number Minority: _ ( %) of working age population

The General Availability of Minorities and Women with the Present or Potential Capacity
for Apprenticeship.

Number Women:

Number Minority:

SPONSOR’S WORKFORCE DATA

Journeypersons:
Number Women: ( %) of Journeypersons
Number Minority: ( %) of Journeypersons

Apprentices:
Number Women: ( %) of Apprentices

Number Minority: ( %) of Apprentices
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DETERMINATION OF UTILIZATION

Minority Underutilization: Yes No
Female Underutilization: Yes No

(Note: all factors need not be weighted equally.)

SPONSOR’S GOALS:
The sponsor agrees to make good faith efforts to attain the goal of selecting % minorities
and % women during the next year or hiring period. These goals shall not be used to

discriminate against any qualified applicant on the basis of race, color, religion, national origin or
Sex.

Estimated Number of new apprentices to be hired during the next year:

SimplexGrinnell’s Signature Approved by Agency
Title Title
Date Date

C.3 SAMPLE GOALS AND TIMETABLES ANALYSIS
[Insert Year]

The above analysis indicates SimplexGrinnell’'s Apprenticeship Program is
an underutilizer of minorities and females (minority and non-minority). Therefore,
SimplexGrinnell) pledges a good faith effort so that % (percentage) of apprentices
selected this year will be minority group persons, and % (percentage) apprentices
selected this year will be female (minority and non-minority) group and no less than the same
percentage of minority and female (minority and non-minority) group selections will be made in
each successive year until there is no underutilization of minority group or female (minority and
non-minority) group persons in the crafts represented. It should be fully realized that any good
faith effort will be contingent upon the availability of qualified apprenticeship applicants who
meet the criteria of selection procedures. The Affirmative Action Plan of [insert year] was
developed based on this analysis.
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APPENDIX D
QUALIFICATION AND SELECTION
PROCEDURES

Before using any document, refer to 29 CFR 30.5(b)(1) and seek legal counsel for any
application and selection procedures to assure compliance with federal, state and local law.

(INSERT NAME OF SPONSOR)

DEVELOPED IN COOPERATION WITH THE
UNITED STATES DEPARTMENT OF LABOR
BURAAU OF APPRNEICESHIP AND TRAINING

APPROVED BY:
REGISTRATION AGENCY

DATE APPROVED:

The certification of this selection procedure is not a determination that, when
implemented, it meets the requirement of the Uniform Guideline on Employee Selection
Procedures (41CFR Parts 60-3) or Title 29, CFR Part 30
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D.1 - MINIMUM QUALIFICATIONS

Applicants accepted and registered as apprentices must meet the following minimum
qualifications:

1.
2.

Be at least 18 years of age.

Provide a certified copy of high school diploma and official transcripts or certified
copy of GED.

Have a dependable means of transportation to the employer’'s place of business
and/or jobsite and to the place where classroom job-related instruction is
conducted.

Pass any specified aptitude test(s) required for a craft or trade.

Be physically capable of performing the essential functions of the apprenticeship
program, with or without a reasonable accommodation, and without posing a direct
threat to the health and safety of the individual or others.

Submit a completed and signed official application and the required attachments by
the application deadline to the apprenticeship committee or program administrator at
the location indicated on the application materials.

May be required to submit to: 1) a physical agility or fithess test, 2) screening for the
current illegal use of drugs; or 3) both as a condition of acceptance into the program
and prior to being employed.
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D.2 - APPLICATION PROCEDURES

A.

All persons requesting an application shall have one made available upon signing the
applicant log.

All applications shall be identical in form and requirements. The application form shall
be numbered in sequence corresponding with the number appearing on the applicant
log so that all applications can be accounted for. Columns will be provided on the
applicant log to show race/ethnic and sex identification and the progress by dates and
final disposition of each application.

Before completing the application, each applicant will be required to review the
Apprenticeship Standards and will be provided information about the program. If the
applicant has any additional questions on the qualifications or needs additional
information to complete the application, it will be provided by SimplexGrinnell.

Receipt of the properly completed application form, along with required supporting
documents (proof of age — driver's license, birth certificate or other acceptable
documentation; copy of high school diploma, GED Certificate or other acceptable
documentation) will constitute the completed application.

Completed applications will be checked for minimum qualification. Applicants deficient
in one or more qualifications or requirements or making false statements on their
application will be notified in writing of their disqualification. The applicant will also be
notified of the appeals right available to them. No further processing of the application
will be taken.

Applicants meeting the minimum qualifications and submitting the required documents
will be notified where and when to appear for the interview.

D.3 - SELECTION PROCEDURES

A.

SimplexGrinnell shall schedule the interview and evaluation session. All applicants who
have met the basic qualifications and have submitted the required documents must be
notified of the date, time, and place to appear.

The interviewer(s) will rate each applicant during the interview on each of the factors on
the Applicant Rating Form taking into account the information on the application,
required documents, if applicable, and the judgment derived from the interview.

After completing the interview and evaluation of the applicants, the individual rating
scores of the interviewer(s) will be added together and averaged to determine the
applicant’s final rating.

Applicants will be placed on a “Ranking List” according to their scores at the evaluation
session, with the applicant having the highest score being at the top of the list, and all
applicants then listed in descending order based on score.

As openings for the registration of new apprentices occur, the highest ranked applicant
will be notified of selection by telephone. It shall be the responsibility of the applicant to
keep the Program Sponsor informed of their current mailing address and phone
number.
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F. Selected applicants must respond to the notice of selection within forty-eight (48) hours
of notice. If applicants cannot be reached by telephone, their names will be passed and
notice sent to their address by “Certified Mail-Return Receipt Requested”, to determine
if the applicants are still interested. If no response is received in fifteen (15) working
days from the written notice, the applicants name will be removed from the list. Only
one certified notice will be mailed.

G. Qualified applicants remaining on a preceding ranking list will automatically be carried
forward on the new ranking list and slotted in wherever their rating score placed them
for a period of two (2) years, unless the applicant has been removed from the list by
their own written request or following failure to respond to an apprentice opening.
Applicants who were not placed during the two (2) year period they were on the ranking
list will be required to reapply.

H. During the two-year period, applicants who feel that their qualifications have improved
since their original rating may submit documented evidence of such additional
experience or training and request reevaluation and rating at the next regular
processing cycle.

D.4 - COMPLAINT PROCEDURE

Any apprentice or applicant for apprenticeship who believes that he or she has been
discriminated against on the basis of race, color, religion, national origin, or sex, with regard to
apprenticeship or that the equal opportunity standards with respect to his or her selection have
not been followed in the operation of an apprenticeship program, may personally or through an
authorized representative, file a complaint with the U. S. Department of Labor or, at the
apprentice or applicant’s election, with the private review body established by SimplexGrinnell (if
applicable).

The complaint shall be in writing and shall be signed by the complainant. It must include the
name, address, and telephone number of the person allegedly discriminated against, the
program sponsor involved, and a brief description of the circumstances of the failure to apply
equal opportunity standards.

The complaint must be filed not later than 180 days from the date of the alleged discrimination
or specified failure to follow the equal opportunity standards, and, in the case of complaints filed
directly with the review bodies designated by the program sponsor to review such complaints,
any referral of such complaint by the complainant to the Department must occur within the time
limitation stated above or 30 days from the final decision of such review body, whichever is
later. The time may be extended by the Department for good cause shown.

Complaints of sexual harassment in the workplace may be filed and processed under Title 29,
CFR Part 30, and the procedures as set forth above.

SimplexGrinnell will provide written notice of their complaint procedure to all applicants for
apprenticeship and all apprentices.

D.5 - MAINTENANCE OF RECORDS

SimplexGrinnell will keep adequate records including a summary of the qualifications of each
applicant, the basis for evaluation and for selection or rejection of each applicant, the records
pertaining to interviews of applicants, the original application for each applicant, information
relative to the operation of the apprenticeship program, including but not limited to job
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assignment, promotion, demotion, layoff, or termination, rates of pay or other forms of
compensation or conditions of work, hours including hours of work and, separately, hours of
training provided, and any other records pertinent to a determination of compliance with these
regulations, as may be required by the Department. The records pertaining to individual
applicants, selected or rejected, shall be maintained in such manner as to permit the
identification of minority and female (minority and non-minority) participants.

In addition to the above requirements, adequate records shall include a brief summary of each
interview and the conclusions on each of the specific factors, e.g., motivation, ambition, and
willingness to accept direction which are part of the total judgment. Records shall be
maintained for 5 years and made available upon request to the Department of Labor or other
authorized representative.

D. 6 — DIRECT ENTRY

Direct Entry by Transfer

Apprentices will be given immediate credit for documented OJL and related instruction obtained
in the same trade through a registered apprenticeship program, unless there are extenuating
circumstances.

U.S. Military Veterans [OPTION]

Veterans who completed military technical training school and participated in a registered
apprenticeship program, or completed military technical training in a recognized apprenticeable
occupation while in the military may be given direct entry into the apprenticeship program if
there is an appropriate employment opportunity. The Apprenticeship Committee or
Administrator shall evaluate the military training received for granting appropriate credit on the
term of apprenticeship and the appropriate wage rate. The Apprenticeship Committee or
Administrator will determine what training requirements a veteran needs to meet to ensure that
they receive all necessary training for completion of the apprenticeship program. Entry of
military veterans shall be done without regard to race, color, religion, national origin, or sex. If no
apprentice position is available, a veteran may be placed at the top of any current applicant
ranking, if applicable, and given first opportunity for placement.

Job Corps Graduates [OPTION]

Youth who complete a Job Corps training program in any occupation covered in these
standards, who meet the minimum qualifications of the apprenticeship program, may be
admitted directly into the program if there is an appropriate employment opportunity. If no
apprentice position is available, the Job Corps graduate may be placed at the top of any
current applicant ranking, if applicable, and given first opportunity for placement. The
Apprenticeship Committee or Administrator shall evaluate the Job Corps training received for
granting appropriate credit on the term of apprenticeship. Entry of Job Corps graduates shall
be done without regard to race, color, religion, national origin, or sex.
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D.7 - OFFICIAL ADOPTION OF SELECTION PROCEDURES

The foregoing Selection Procedures are hereby officially adopted by SimplexGrinnell:

SIGNATURE OF AUTHORIZED REPRESENTATIVE DATE

Printed/Typed Name

Title
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D. 8 - SIMPLEXGRINNELL’S RANKING SYSTEM FORM

The form on the following pages shall be used for all applicants. Applicants who meet the
minimum qualifications of the application process shall be ranked objectively, and the highest
ranking applicants shall be given priority. The recruitment, selection, employment, and training
of apprentices during their apprenticeship, shall be without discrimination because of race,
color, religion, national origin, or sex. SimplexGrinnell will take affirmative action to provide
equal opportunity in apprenticeship and will operate the apprenticeship program as required
under Title 29 of the Code of Federal Regulation, part 30. The ranking criteria are provided in
this form.

Notice to interviewers: The contents of the following form are CONFIDENTIAL except to the
extent it may be reviewed by the Apprenticeship Committee or Administrator, or representatives
of Registration Agency.
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Tyco

Fire &
Securrty

SimplexGrinnell

Apprenticeship Evaluation and Rating System

The purpose of this form is to assist managers determine who should be placed in
apprenticeship training at their location. The procedure is to interview and evaluate each
individual on the following criteria and determine their overall score. Interviews may be
conducted by one person or a team. If a team is used, the scores from all of the evaluators must
be averaged together. The final scores are recorded at the end of this sheet.

Name of Applicant:

Date of Interview: Interviewer:

EDUCATION
Does the applicant have related vocational training?

Scoring:
Twenty points if a graduate of a related vocational training program.
Or one point for each month of related vocational training. Maximum of 15 points.

EXPERIENCE
Does the applicant have experience in specified trade?

Scoring:

Fifteen points for at least six months experience in specified trade.

Or two points for each month of experience working in the particular trade under six
months.

INTERVIEW QUESTIONS

Ask the candidate the following questions. Record the candidate’s answers. The maximum
amount of points for each question is five. Determine the number of points that the candidate
should receive depending on their answer. Designate the number of points that the candidate
achieves for each question in the last column. Add the points for each category and designate
the totals at the end of the questions. The questions cover five categories: 1) Attitude towards
work, 2) Ability to work under supervision, and 3) Responsibilities of apprenticeship.
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Question Applicant’s Response Category

Points
Achieved
Why do you wish to take part in the Grinnel 3
apprenticeship program?
Why are you choosing as the trade that 3
you are interested in learning?
Tell me about a time that you had to work at a high level 1
above the ground.
Tell me about a time that you had to work with heavy 1
materials.
Tell me about a time when you had to work{with 1
materials above your head.
As part of the apprenticeship program you will have to 3
attend classroom sessions after a long day of working in
the field. Do you have any concerns about this?
Question Applicant’s Response

Points

Achieved
Tell me about a project that you worked or] that required 1
you to install or build something. What wag the project
and how did you go about completing it?
Tell me about a time when you had a condern about a 2
job you were working on. How did you address the
problem with your supervisor?
Tell me about a time when you had a disagreement with 2
a supervisor. Tell me how you handled the| situation and
what the final outcome was.
Would you rather get a job done on time of a get a job 1
done right?
Why do you feel safety is important on a job site? 3

Are you willing to work outdoors, including
during extreme heat and extreme cold?

times

Are you willing to work outdoors, including

times

During extreme heat and extreme cold?
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Do you have any questions about the apprenticeship
program or what Grinnell expects from you if you are
accepted into the program?
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TOTAL POINTS
Topic Possible Earned

Education 20
Experience 15
References 9
Interview G

Category 1 25

Category 2 10

Category 3 25
GRAND TOTAL 109

Applicants who receive a score lower than 50 points are to be notified that they have not
qualified, but may reapply in six months. Records shall be maintained as required by the
Apprenticeship Standards and Selection Procedures.
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