
Disability Employment Initiative (DEI)

Why the initiative…
During these difficult economic 

times, we want to make it possible 

for all workers, especially those 

with disabilities, to benefit 

from the Labor Department’s 

employment and retraining 

services that have a proven 

success rate. Through [the 

Disability Employment Initiative], 

individuals with disabilities will  

be able to utilize the necessary 

tools to obtain permanent and 

secure jobs.

	 —	 Secretary	of	Labor
	 	 	 Hilda	L.	Solis

The unemployment rate of Americans with disabilities has 
steadily increased for decades. In short, hundreds of thousands 
of potential workers with disabilities have been unable to find 
employment, increasing their need for government benefits 
and limiting their ability to be economically self-sufficient and 
participate in their communities like their employed counterparts. 
In recent years, our public workforce system has been more 
systematically addressing this issue. Through a variety of pilot 
programs, our public workforce system has identified many 
promising practices for enhancing its capacity to better serve 
persons with disabilities and offer career pathway opportunities 
that provide entry to the middle class.

These successful strategies provide great potential to assist 
unemployed and underemployed Americans with disabilities in 
finding gainful employment to improve their quality of life, reduce 
their need for supplemental government supports and, ultimately, 
allow them to strengthen and improve our workforce by becoming 
a more active part of it. The DEI, along with similar initiatives, 
supports these efforts by refining and replicating promising 
practices throughout our public workforce system.

The DEI Design
The DEI comprises three primary components:  cooperative 
agreements, technical assistance to the grantees and the public 
workforce system, and evaluation of the grantees’ activities to 
measure their outcomes and impact on both the individuals and the 
system. The goal of the DEI is to improve the education, training, 
and employment opportunities and outcomes of youth and adults 
with disabilities who are unemployed, underemployed, and/or 
receiving Social Security disability benefits. 
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